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Sivil  havacilik sektoriinde emniyet ve glvenlik kurallari,
uluslararasi standartlar cercevesinde dizenlenmis olup bu
kurallarin uygulanmasi strekli bicimde denetlenmektedir. Sivil
Havacilik Genel Mudurliginin (SHGM) Turkiye'de sivil havacilik
sektoriinde  kurallar  belirleyen, kurallarin  uygulanmasini
saglayan ve uygulamalari denetleyen otorite olarak temel
amaci kurumsal ve sektorel kapasitenin, verimliligin ve hizmet
kalitesinin artirilmasi hedefi ile havacilik faaliyetlerinin emniyetli
ve glivenli bir bicimde strddrilmesini saglamaktir. Anayasamizda
yer alan “Esitlik ilkesi" cercevesinde SHGM, sorumlulugundaki
alanda esitlik ilkesinin  de surdirdlebilirliginin - saglanmasini
temin etmek amaciyla Toplumsal Cinsiyet Dengesi Gelistirme
Talimati hazirlanmustir. Talimat kapsaminda, Tirk sivil havacilik
sektoriinde toplumsal adalet ve cinsiyet dengesini gelistirmek
icin gerekli is ve islemlere iliskin usul ve esaslar belirlenerek;

¢ Ozellikle kadinlar havacilikla ilgili alanlarda
egitim ve dgretime tesvik etmek,

* Sivil havacilik sektoriinde toplumsal cinsiyet
dengesini izlemek ve bu dengenin gelisimini
saglayacak oneriler gelistirmek ve

* Havacilik meslekleri segiminde cinsler igin
firsat esitligi yaratilmasina yonelik ¢alismalar
yapmak

=~

Bu amaglari gerceklestirmek, stirdtrtlebilir hale getirmek ve ilk
faaliyetleri planlayarak hayata gecirmek icin gegcici bir komisyon
kurulmus ve komisyon Uyeleri belirlenmistir. Alaninda dinyada
bir ilk olmasi da hedeflenen komisyonun bu ve bundan sonra
yapilacak faaliyetlere bir 6rnek olusturabilmesi icin Dinya
Havaci Kadinlar Haftasi kapsaminda, "Havaci Kadinlar GUnd”
gibi 6zel bir glnde, havacilik ekosisteminde kadinin sayr ve
seviyesini artirarak toplumsal cinsiyet dengesinin gelistirilmesi
konusunda farkindalik sadglamayr amaclayan bir etkinlik
planlanmistir: “Havacilik Alaninda Toplumsal Cinsiyet Dengesi
Gelistirilmesi Sempozyumu". Kadinimiz yUkselir ise Turkiye'nin de
ylkselecegine olan inancla “Kadin Yikselsin!" slogani ile hayata
gecirilen sempozyumumuzun Turk sivil havaciliinda baslatilan
bu faaliyetin strdUrdlebilirliginin saglanmasini, icerik ve sonuclari
ile kiresel dlcekte dikkat cekmesini ve diger Ulkelerde de benzer
faaliyetlerin gerceklesmesine ornek olusturmasini  temenni
ediyorum. Bu etkinligin gerceklestirilmesi stirecinde dustinen,
planlayan, hayata geciren, katilarak katki saglayan ve etkinligimizi
destekleyenlere canigéntlden tesekktir ederim.

Uzere "Toplumsal Cinsiyet Dengesi Gelistirme
Komisyonu" olusturulmustur.
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Safety and security rules in the civil aviation sector are requlated
by international standards, and the application of these rules is
constantly controlled. The main goal of Directorate General of Civil
Aviation (DGCA), as an authority that sets up rules, enforces the
rules and checks the implementations, is to increase the sectoral
capacity, productivity, and aviation activities and to ensure that
aviation activities are carried out in a safe and secure way. Within
the framework of the “Principle of Equality” in our Constitution,
the Gender Balance Development Instruction has been prepared
in order to ensure the sustainability of the equality principle.
Within the scope of the instruction; the procedures and principles
related to the action and process required to develop social justice
and gender balance in the Turkish civil aviation sector have been
determined. “The Gender Balance Development Commission” was
established

* To encourage especially women in education and
training areas related to aviation

 To monitor the gender balance in the civil aviation
sector and to develop proposals to improve this
balance

* To make studies to create equality of opportunities
for genders in the selection of aviation professions.

A temporary commission has been set up to carry

out these aims, to bring them into a sustainable

status, to plan the first activities and make them

actual, and members of the commission have
been appointed. "Symposium on Gender Balance Development
in Aviation” has been planned to raise awareness about the
development of gender balance by increasing the number and
status of women in the aviation ecosystem in a special day such
as "Aviator Women's Day” within the scope of World Aviation
Women's Week, in order to be able to create an example of the
activities that will be carried out thereupon. With the belief that
“If women soar, Turkey will soar”, | wish our symposium whose
slogan is “Let Women Soar!” will provide sustainability, draw
attention to the content and results of the activity on a global
scale, and set an example for similar activities in other countries. |
would like to thank with all my heart and soul to those who have
thought, planned, attended, supported and made our activity real
in this process.

Bahri KESICi
Sivil Havacilik Genel MddLir V.
Acting Director General of Civil Aviation



SiViL HAVACILIK GENEL MUDURLUGUNUN TARIHGESiI VE GOREVLERI 0-

Ulkemizde ilk havacilik calismalari, 1912 yilinda, bugiinki
Atatlrk Hava Limani'nin hemen yakinindaki Sefakoy'de,
tesis olarak iki hangar ve klguk bir meydanda baslamistir.
Atatiirk'tin, Glkenin gelecedine de yol gdsteren "iSTIKBAL
GOKLERDEDIR" s6zli dogrultusunda 1925 yilinda kurulan
ve daha sonraki yillarda Tlrk Hava Kurumu adini alan
Tlrk Tayyare Cemiyeti ile TUrk sivil havaciliginin kurumsal
temelleri atilmistir.

ilk Sivil Hava Tasimaciligr ise 1933 yilinda 5 ucaklik kiciik
bir filo ile "TUrk Hava Postalar” adi ile baslatilmistir.
Cumbhuriyetimizin 10. yilinda, Milli Savunma Bakanligina
bagli olarak kurulan “Havayollari Devlet isletme idaresi”
Tirkiye'de sivil hava yollarn kurmak ve tasima yapmak
Gzere gorevlendirilmistir. Dlnya Sivil Havaciliginin hizli
bir gelisme gostermesi ve teknolojide yasanan blyUk
ilerleme karsisinda, ulusal cikarlarimizin korunmasi ile
uluslararasi iliskilerimizin dizenli bir sekilde ylrttilmesi
ve denetlenmesi icin 1954 yilinda Ulastirma Bakanlidi
blnyesinde kurulan “Sivil Havacilik Dairesi Baskanligi”,
1987 yilinda “Sivil Havacilik Genel Mudirliga” olarak
glinin kosullarina gore yeniden teskilatlandirilmistir. 18
Kasim 2005 tarihine kadar Ulastirma Bakanliginin Ana
Hizmet Birimi olan Sivil Havacilik Genel Mudirligd, bu
tarihte yUrlrlige giren 5431 sayili Sivil Havacilik Genel
Madurligt Teskilat ve Gorevleri Hakkinda Kanun ile
finansal acidan 6zerk hale gelmis ve su anki yonetim
yapisina ulagmistir.

Bugin, Glkemizdeki havacilik faaliyetleri, 2920 Sayili Ttrk
Sivil Havacilik Kanunu ve bu kapsamda yayimlanmis olan
idari ve Teknik Yonetmelikler ve Havacilik Talimatlari
cercevesinde yir(tiilmektedir. ileri teknoloji gerektiren
ve sinir tanimaz 6zellige sahip havacilik endUstrisinde
Glkemiz, uluslararasi havacilik gelismelerini yakindan
takip etmek ve cadgin gereklerini yerine getirmek icin
cesitli uluslararasi tegkilatlara Gye olmustur. Uluslararasi
Sivil Havaciligin temelini olusturan “Uluslararasi Sivil
Havacilik Anlagmasi - Sikago S6zlesmesi’ne tlkemiz 1945
yilinda taraf olmus ve Uluslararasi Sivil Havacilik Tegkilati-
ICAO kurucu Uyeleri arasinda yer almuistir. Ayrica, Avrupa
bolgesinde ise Avrupa Sivil Havacilik Konferansi-ECAC'a
1956 yilinda kurucu Uye olan tlkemiz; Avrupa SeyrUsefer
Emniyeti Tegkilati EUROCONTROL'e de Uye durumdadir.
Bunlarindisinda bolgesel diizeyde cesitliorganizasyonlara
da Uye olan Ulkemiz, Havacilik faaliyetlerini ulusal ve
uluslararasi mevzuata uygun olarak strdirmektedir.

The first aviation studies in our country started in 1912 in Sefakdy,
which is near the present Ataturk Airport, in two hangars and a
small square. Turkish Civil Aviation was founded institutionally
through the Turkish Aircraft Community, which was founded in
1925 in line with the quote by Ataturk 'THE FUTURE IS IN THE
SKIES" leading the future of the country, and which was, then,
named as Turkish Aeronautical Association.

The first Civil Aviation Transportation was initiated by means
of a small-sized fleet covering 5 aircraft in 1933 under the name
of "Turkish Air Mails". 'State Airlines Operation Authority’,
which was founded within the organization of the Ministry of
National Defence at the 10th anniversary of our Republic, was
commissioned in order to establish civil airlines and to carry out
transportation in Turkey. “Civil Aviation Department”, which was
founded within the organization of the Ministry of Transport in
1954 in order to protect our national interests and to carry out
and supervise our international relations on regular basis upon
the rapid development of World Civil Aviation and the significant
progress in the technology, was reorganized as ‘Directorate
General of Civil Aviation” in 1987 in accordance with the then
current conditions. The Directorate General of Civil Aviation, the
Main Service Division of the Ministry of Transport until November
18, 2005, achieved its autonomy financially through the Law Nr.
5431 on Organization and Duties of the Directorate General of
Civil Aviation, coming into effect on the mentioned date and
reached its current managerial structure.

Today, the aviation operations, performed in our country, are
carried out in accordance with the Turkish Civil Aviation Act
No0.2920 and the Administrative and Technical Regulations issued
accordingly andthe Aviation Instructions. Inrespect of the aviation
industry, requiring high technology and having no boundaries,
our country is a member to various international organizations in
order to closely follow any international aviation developments,
and to satisfy the necessities of the time. Our country became
a party to the "Convention on International Civil Aviation- the
Chicago Convention”, constituting the basis of the International
Civil Aviation, in 1945, and became one of the founding members
of the International Civil Aviation Organization-ICAO. Also, in
respect of Europe, our country, which became the member of
European Civil Aviation Conference-ECAC in 1956, is the member
of the European Organization for the Safety of Air Navigation-
EUROCONTROL. Our country, which is also a member of the
various regional organizations other than the above-mentioned
organizations, continues to carry out the aviation operations in
compliance with the national and intentional regulations.

N
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SEMPOZYUMA DAIR 0-

Sivil Havacilik Genel Mudurligu olarak 8 Mart Dlnya Havacl As Directorate General of Civil Aviation, we are happy to carry
Kadinlar Gunl'nde unutulmaz bir etkinlie imza atmanin out an unforgettable event on World Aviator Women's Day
mutlulugunu yasiyoruz. Bu yil ilkini gergeklestirdigimiz on March 8th. The symposium on the development of gender
Havacilik Alaninda Toplumsal Cinsiyet Dengesi Gelistirilmesi balance in the field of aviation, which we have realized this
Sempozyumu; sivil havacilik sektoériinde toplumsal cinsiyet year, aims to pursue gender balance in the civil aviation sector
dengesini izlemek ve bu dengenin gelisimini saglayacak and develop proposals for the development of this equality
Oneriler gelistirmek, havacilik meslekleri seciminde cinsler to work towards creating equal opportunities for the sexes in
icin firsat esitligi yaratilmasina yonelik calismalar yapmak, the selection of aviation professions, and in particular to raise
Ozellikle kadinlari havacilikla ilgili alanlarda egditim ve 6gretime awareness at the point of promoting education and training in
tesvik etmek noktasinda farkindalik yaratmayr amaclamistir. aviation-related fields. The symposium has hosted two panels
Sempozyum, bu amag dogrultusunda iki panel ve bir sunuma and a presentation for this purpose. These events were held in
ev sahipligi yapmistir. Bu etkinliklerde ‘Toplumsal Cinsiyet order to draw attention to the reflection of ‘Gender Balance’in
Dengesi'nin havacilik sektoriine yansimalarina dikkat cekmek the aviation sector and to strengthen the position of women
ve kadinin havacilik sektortindeki yerini gelecede yonelik in the aviation sector for the future; the findings of the current
pekistirmek amaciyla paylasgimlarda bulunulmus; mevcut problems are presented with suggestions for future solutions.
sorunlara dair tespitler, gelecege donik ¢o6zim Onerileriyle ,

aktarilmistir. Symposium;

Sempozyuma; * Ministry of Transport, Maritime  Affairs, and

Communications Authority

* Ulastirma, Denizcilik ve Haberlesme Bakanligi Makami;
e Senior executives and selected women managers/

* Ulastirma, Denizcilik ve Haberlesme Bakanlginin havacilik employees of the Ministry of Transport, Maritime Affairs
alaninda faaliyet gosteren badly, ilgili ve iliskili kuruluslarindaki and Communications in its bound, related and relevant
Gst dlzey yoneticileri ve secilen kadin yoneticileri/ organizations
calisanlarr;

e Senior executives and selected female executives/
* Havacilik ekosisteminden davet edilen kurum ve kuruluslarin employees of agencies and organizations invited from the
st diizey yoneticileri ve secilen kadin yoneticileri/calisanlari aviation ecosystem have attended the symposium.

katilim saglamislardir.
In the symposium where the decision makers and employees

Havacilik alaninda gorev yapan karar vericiler ile calisanlarin working in the field of aviation came together on the same
ayni platformda bir araya geldigi sempozyumda, havacilik platform, it was ensured that all the partners understood
ekosisteminin cesitli alanlarinda karsilagilan sorunlarin  ve the problems encountered in various areas of the aviation
¢O6zUm Onerilerinin tim paydaslar tarafindan anlasilmasi ve ecosystem and the suggestions for solutions were taken
konuya dair gerekli planlamalar yapilarak "Havacilik Alaninda and the necessary planning was made about the issue and
Toplumsal Cinsiyet Dengesi Gelistirilmesi” adina 6ncl kararlar leading decisions were made in the name of “ Development
alinmasi saglanmistir. of Gender Balance in Aviation Area”.

Ulusal havaciligimizin ilerlemesinde emek ve pay sahibi olan, It is aimed to continue traditional themes by the associations,
havacilikta toplumsal cinsiyet dengesinin gelisimine katki institutions, and organizations in the national aviation
saglayan meslek sahiplerinin deneyimlerinin; havaci kadinlarin ecosystem under the aegis of "Directorate General of Civil
ylkselis  dykilerinin - ve ylkselecek kadinlara  &nerilerin Aviation for Gender Balance Development Commission” in the
paylasilacagi benzer etkinliklerin bundan sonraki yillarda da “Sivil following years. Experiences of professionals who contribute
Havacilik Genel Mdirltiga Toplumsal Cinsiyet Dengesi Gelistirme to the development of gender balance in aviation and
Komisyonu" himayesinde ulusal havacilik ekosisteminde yer participant of our national aviation, soaring stories of women
alan birlikler, kurum ve kuruluslar tarafindan farkli temalar ile of aviation and the suggestions given to the women who will
strdlrllerek geleneksellestirilmesi hedeflenmektedir. soar in the future are to be shared.

N
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Dederli Misafirler,

Oncelikle; fedakarliklar, emekleri, sevgileri ile insanligin umudunu
yeserten tlim kadinlarin 8 Mart Dinya Emekgi Kadinlar Gind'nl
kutluyorum. Bugin vyalnizca Dinya Emekgi Kadinlar GUnt degil
ayni zamanda sektérimiiz igin de 6nemli bir glin. 8 Mart, diinyanin
ilk kadin pilotu Barones Raymonde de Laroche'in pilot lisansini 8
Mart 1910 tarihinde almig olmasi nedeni ile "Havaci Kadinlar Gund”
ve bu glinli kapsayan haftayr da “Dlinya Havaci Kadinlar Haftas!”
olarak kabul ediyoruz. Turk sivil havacilik sektoriinde, toplumsal
cinsiyet dengesini gelistirmek amaci ile gerceklestirilen cabalarimiz
icine artik "Havacr Kadinlar GUnU" ve "Dlnya Havaci Kadinlar
Haftas!” ile ilgili faaliyetlerimizi de aliyoruz. Toplumdaki rollerinin
dengelenmesi adina, kadin haklari ve firsat esitligi konusunda
toplumda ortak bir biling olusturulmasini saglamak; kadinin insan
haklarini gézeterek demokrasinin, hukukun Gstinlidguniin ve insan
haklari ile temel 6zgurliklere sayginin
gelistirilmesine ve saglamlastirilmasina
katki saglamak Anayasamiz ile bize
verilen gérevlerdendir.

"Esitlik ilkesi”, anayasa ve yasalar ile
kapsamli bir bicimde duizenlenmistir.
Anayasamiza gore kadinlar ve erkekler
esit haklara sahiptir. Devlet, bu
esitligin yasama gecmesini saglamakla
yakUmladur. Devlet ve  devlet
organlarinin  esitlik ilkesini  yasama
gecirme konusunda bize ddev veren bu
dizenlemesine dayanarak biz de Sivil
Havacilik Genel MdUrligu olarak ilk kez
bu amaca yonelik bir talimat hazirladik.

Bu talimat ile birlikte;

* Havacilik ekosisteminde toplumsal cinsiyet dengesinin
onemi ve havacilik sektorlinde firsatlar hakkinda kadin
farkindaliginin  artirilarak  havaciiga yonelim gtdtstnin
olusturulmasini ve

* Havaciigin geleceginde kadin katkisinin artirilmasi amaci
ile bu ekosistemde kadinin sayi ve seviyesinin ylkseltilmesine
destek olmak zere havacilik ve uzay tarihinde kadin ve kadin
katkisinin anilmasi, kadinlarin bu ekosistemde gorev almaya
ozendirilmesine yonelik yasal altyapinin gelistirilmesini sagladik.

Buglin, bu dizenlememizin olusturdugu yasal altyapiya
dayanarak Dlinya Havaci Kadinlar Haftasi kapsaminda "Havaci
Kadinlar Gunl" 6zelinde havacilik ekosisteminde kadinin sayi
ve seviyesini artirarak toplumsal cinsiyet dengesini gelistirme
amaci ile konuya toplum genelinde bir farkindalik saglamayi
amagliyoruz.

N
<10> THE OPENING SPEECH
v

Dear Guests,

Firstly, | congratulate all women, on the 8th March
World Women's Day, who give people hope with their
self-sacrifice, effort, and affection. Today is not only the
World Labor Day for Women but also an important day
for our industry. We accept March 8 as "Aviator Women's
Day” because the first female pilot of the world, Baroness
Raymonde de Laroche, obtained her pilot license on March
8, 1910 and we accept this week as “World Aviator Women's
Week”. In the Turkish civil aviation sector, we are now doing
our activities related to "Aviator Women'’s Day” and "World
Aviator Women's Week” with the aim of developing gender
balance. To establish a common awareness in the society
on women'’s rights and equality of opportunity on behalf
of balancing their role in society, the duty given to us by
our Constitution to contribute to
the development and strengthening
of democracy, respect for the rule
of law and respect for human rights
and fundamental freedoms, while
looking out for women’s human
rights.

“The principle of equality” is
constituted in a comprehensive way
by constitution and laws. According
to our constitution, women and
men have equal rights. The state is
obliged to actualize this equality.
Based on this arrangement, we
prepared an instruction for this purpose for the first time
as Directorate General of Civil Aviation.

With this instruction we have provided,

* Promoting gender balance in aviation ecosystem and
promoting aviation awareness by increasing women's
awareness of opportunities in the aviation sector.

* The purpose of increasing the contribution of women
in the future of aviation and supporting the increase of
number and level of women in this ecosystem and the
development of legal substructure to encourage women
to take part in this ecosystem.

Today, based on the legal substructure established by
this arrangement, we intend to raise public awareness of
the issue with the aim of improving gender balance by
increasing the number and degree of women in the aviation
ecosystem in the context of "Aviation Women's Day" within
the scope of World Aviator Women's Week.



Emniyetli bir ugusta bir hava aracindaki denge nasil dGnemliyse
ilerleyen, gelisen ve Ureten bir toplumdaki cinsiyetler arasindaki
denge de ayni sekilde 6nemlidir. Toplumun bireye verdidi roller,
gorev ve sorumluluklari iceren; toplumun bireyi nasil gordigu,
nasil algiladigr ve bireyden beklentileri ile ilgili kavramlardan
olan "Toplumsal Cinsiyet” ve "Toplumsal Cinsiyet Dengesi";
her gecen giin daha da 6nem kazanmaktadir. Toplumdaki
rollerin dagiiminda kadin ve erkede esit haklar verilmesi ile
insanoglunun kanatlari gelisecektir. Toplumun tiim bilesenlerini
kapsayan, cabalarla gelisen bu kanatlar; gogin enginlerinin
kesfedilmesi icin daha ylksede cikilmasina vesile olacaktir.

Havacilik-uzay ve savunma endUstrilerinde sahip olunan
teknolojiler ve Urlnlerin kiresel 6zelligi de dikkate alindiginda,
ekonomik gelismeye katkisi ylksek bu endUstrilerde toplumsal
cinsiyet dengesinin gelistirmesi gerekliligi bir kez daha ortaya
gtkmaktadir.

Bu amacgla, Baronesse Raymonde
de LaRoche'nin dinyanin ilk kadin
pilotu olarak lisanslandirildigi 8 Mart
1910 glndntn ylzincl yilina tekabdl
eden 2010 yilindan itibaren, merkezi
Kanada'da bulunan Dlnya Havaci
Kadinlar Enstitlst koordinesinde, 8
Mart'i kapsayan hafta icinde, her yil
farkli ve anlamli bir tema esliginde
etkinlikler dizenlenmektedir. Tlrkiye'de
son yillarda konu ile ilgili farkindaligin
gelisimine paralel olarak dizenlenen
etkinliklerin sayisi hizla artmis ve Dinya
Havaci Kadinlar Enstitlst tarafindan Turkiye 2017 yilinda en
fazla etkinligin dtizenlendigi Ulke olarak ilan edilmistir.

Bu yil, Dinya Havaci Kadinlar Haftasi; Kanada Kraliyet Hava
Kuvvetlerinden odiing alinan bir Sabre jet ile Jacqueline
Cochran’in 1953 yilinda gerceklestirdigi ilk ses Ustl ucusun
anisina “Kadinin Ses Ust{i Ucusu” temasi ile idrak edilmektedir.

Turkiye'de ilk defa “ses Ustl ugus” gerceklestiren kadin pilot
sayisi dorttdr. Hava Harp Okuluna 1996 yilinda mezun olan;

* Hava Pilot Te§gmen Tugba AYDI,

* Hava Pilot Tegmen Ayse Ebru SEZGINER,
* Hava Pilot Tegmen Leyal KABACI ve

* Hava Pilot Tegmen Hurriyet EROL,;

pilotaj egitimi stireclerinin 3'lincii Ana Jet Us Komutanligindaki
"F-5 Kullanma Karakteristikleri” asamasinda 1998 yilinda ses
Gstl ugmaya baglamiglardir.

ACILIS KONUSMASI 0-

The balance between the genders in a progressive, developing
and producing society is important, as is the balance in an
aircraft at a safe flight. The roles that the society gives to
the individuals, their duties and responsibilities; ‘Gender”
and ‘Gender Balance” consisting of concepts related to how
the society sees, understands and anticipates the individual;
is getting more and more important. The wings of mankind
will develop when equal rights are given to women and men.
These wings, which have developed with effort, contain all the
components of society; will be an opportunity to reach the
vastness of the sky.

When technologies owned by aerospace and defense industries
and products are considered, the necessity of developing
gender balance in these industries with high contribution to
economic development is emerging once again.

With this purpose, activities have
been organized every year in
the context of a different and
meaningful  theme since 2010
which is the hundredth year after
Baronesse Raymonde de LaRoche
was licensed as the world's first
female pilot on March 8, 1910. It is
coordinated by the World Women of
Aviation Institute in central Canada.
The number of events held in parallel
with the development of awareness
of the issue in Turkey has increased
rapidly in recent years and Turkey
was declared as the country that held the most activity by the
Institute of World Women of Aviation in 2017.

This year, the World Aviator Women’'s Week; a Saber jet
borrowed from the Royal Canadian Air Force is recognized
by the theme of “Hypersonic flight of a woman” in
commemoration of Jacqueline Cochran's first hypersonic
flight in 1953

First time in Turkey, 4 women performed “supersonic flight”.
* Flight Lieutenant Tugba AYDI,
* Flight Lieutenant Ayse Ebru SEZGINER
* Flight Lieutenant Leyal KABACI
* Flight Lieutenant Hurriyet EROL

They graduated from the Air Force Academy in 1996. In 1998,
they began to fly hypersonic in the’F-5 Usage Characteristics”
degree of the 3rd Main Jet Base Command of the pilot training
process.
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Bildiginiz gibi, Turkiye istatistik Kurumu (TUIK) verilerine gére,
* %49,8'i kadin (40 milyon 275 bin 390 Kkisi),
* %50,2'si erkek (40 milyon 535 bin 135 kisi)

olan Turkiye'nin nifusu; 2017 yilinda (6nceki yila gére 995 bin 654
kisi artarak) 80 milyon 810 bin 525 kisi oldu.

Demografik yapisindaki kadin-erkek orani neredeyse esit olan
Glkemiz havaciligindaki toplumsal cinsiyet dengesine yonelik bazi
rakamlari da bu asamada sizinle paylasmak isterim.

Turk havaciliginin 2018 yili itk ceyreginde, kadin ¢alisan orani;
* Havayolu tasimacilarinda %32 ila %60,4
* Kargo tagimacilarinda %12 ila %15,1
* Blyuk o6lcekli BOY kuruluslarinda %5,95 ila %15,15
* Terminal isleticilerinde yaklagik %25

* Yer hizmeti kuruluslarinda %19,1 ila %26

> THE OPENING SPEECH

As you know, according to Turkey Statistical Institute (TSI), the
population of Turkey was;

* 9.8% are women (40 million 275 thousand 390 people),
* 50.2% were male (40 million 535 thousand 135 people)

In 2017, the population became 80 million 810 thousand 525
people (995 thousand 654 people increased compared to the
previous year).

I would also like to share some of the figures for gender balance in
our country's aviation with you, the demographic profile is almost
equal to that of men and women.

In the first quarter of the year 2018 of Turkish aviation, the rate of
working women;

* 32% to 60.4% in airlines
* 12% to 15.1% in cargo airlines

* 595% to 1515% in large-sized MRO (Maintenance, Repair,
and Overhaul) organizations

* Approximately 25% of terminal operations

* 19,1% to 26% in ground handling companies




* Daha c¢ok ulusal savunma havaciligimizi destekleyen
tasarim/imalat odakli havacilik kuruluglarinda ise %8 ila %25
arasindadir.

Turk havaciiginda gorev seviyelerine gore kadin calisan oranina
bakildiginda kadinlara ait bu oranlarin genelde giris ve birim is
yoneticisi (sef/lider) seviyesinde kaldigini, C seviyesi ve yonetim
kurulu icinde ise "eser miktar" denilecek saymin oldugunu;
az sayida rastlanan kuruluslarin ise kamu kaynakli sermaye
yapisina sahip sirketler oldugunu gorlyoruz.

Turk sivil havacilik kuruluslarinda mesleklere goére kadin calisan
oranina bakildiginda, kadin personel oranlarinin bazi havacilik
kuruluslarinda;

* MUhendislerde %30,

* Pilotlarlarda %3,5,

* Kabin hizmetlerinde %65 ve
e Bakimcilarda ise %1,7

seviyesinde oldugunu soyleyebilir; savunma sanayi havacilik
sirketlerinde ise muhendis sayisinin bu oranlardan birkag
puan daha yukarda oldugunu ifade edebiliriz. Bu durum,
sivil havacilikta “Toplumsal Cinsiyet Dengesi” gelistirilmesi
konusunda neden daha sistematik caba gdsterilmesi gerektigini
gozler ontine seriyor. Sivil Havacilik Genel Mudurligld olarak
mevcut oranlarin glinden gline artmasini istiyoruz. Bu konudaki
calismalari ve bu calismalara katilarak katki saglayanlar ve
hedeflerimizin gelistirilmesine yardimci olanlari destekliyoruz ki,

Kadin Yukselsin!
Turkiye YUkselsin!

Dils ve dustnceleriyle, dlzenlemeleri ve aldiklari gorevlerle,
katilimlari ve konusmalariyla bu anlamli etkinlikte bulunan ve
destek saglayanlara mitesekkirim. Sozlerimi Cumhuriyetimizin
banisi Gazi Mustafa Kemal Atatlrk'iin o unutulmaz so6zl ile
tamamlamak istiyorum. “Bir toplum ayni amaca bittin kadinlari
ve erkekleri ile beraber ylrimez ise ilerlemesine teknik olarak
imkan ve bilimsel olarak ihtimal yoktur."

Tesekklr ederim.

ACILIS KONUSMASI 0-

e It is between 8% and 25% for design/manufacturing
oriented aerospace companies which support our national
defense aviation.

According to the occupational levels in Turkish aviation, it is
observed that the rates of female employees are generally
in access level or unit manager (chiet/leader), there are only
a few female C-level executives and member of the board of
directions, and we see that few organizations have publicly
owned capital structures. When we look at the rate of female
employees according to professions in Turkish civil aviation
organizations, we can say that the rates of female personnel
in some aviation organizations are as follows,

* 30% of engineers,

* 3.5% of pilots,

* 65% of cabin crew and

* 1.7% of Maintenance Technician

Companies in the defence aerospace, we can say that the
number of engineers is a few points higher than these rates.
This demonstrates why more systematic efforts should
be made to develop “Gender Balance” in civil aviation. As
Directorate General of Aviation, we want the current rates to
increase day by day. We support the studies, the contributors
and those who help to improve our targets in order to,

Let Women Soar,
Turkey Soar!

Iam grateful to those who have supported and participated in
this meaningful activity with their dreams and thoughts, their
arrangements and tasks, their attendance and their speech.
I would like to end my speech with a memorable statement
of Gazi Mustafa Kemal Ataturk, the founder of the Turkish
Republic. "If a society does not march towards its goal with
all its women and men together, it is not technically possible
and scientifically probable for such country to develop.”

Thank you.

Bahri KESICi
Sivil Havacilik Genel Midur V.
Acting Director General of Civil Aviation

N
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LET womEeN SORR

UKADIN YUKSELSIN!"

Onlar, Glkemizin gelecegini omuzlarinda
tasiyanlar...

Onlar, Ulu Onderimiz Gazi Mustafa Kemal
Atatdrk'in muasir medeniyetler seviyesini kadin
glcdlyle arsinlayanlar...

Onlar, sanli tarihimizi gokyuzine yazanlar...

Onlar, Turk Havaciligina deger katan kahramanlar...

Onlar, kadin havacilarimiz...

“LET WOMEN SOAR!”

They are the ones who make a great effort for the
future...

They are the ones who follow Mustafa Kemal
Ataturk’s aim of the level of contemporary
civilization...

They are the ones who write our glorious history
into the sky...

They are the heroines who enrich Turkish aviation...

They are women aviators...



PANEL

V.
v

SES USTU UCAN HAVACI KADINLAR
AVIATRICES FLYING SUPERSONIC
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MODERATOR/ MODERATOR

Tiilay TUGLUER

PANELISTLER / PANELISTS
Ayse Ebru TOKA
Leyal SEMERCI
Burcu SAHINKAYA
Meral ER
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SES USTU UCAN
HAVACI KADINLAR

o
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“Kadin YUkselsin!" temasiyla
gergeklestirilen Havacilik Alaninda
Toplumsal Cinsiyet Dengesi Gelistirilmesi
Sempozyumunun ilk paneli "Ses Ustii Ucan Kadin
Havacilar” basligiyla hava yollarindaki kadin kaptan pilot
ve pilotlarin katilimiyla gergeklesti.

STM-SSM Ucak Daire Baskanligi Danismani Tilay TUGLUER'in
moderatorliglnde gergeklesen panele; Tirk Hava Yollari Boeing
737 Kaptan Pilotu Ayse Ebru TOKA, Freebird Airbus 320 Kaptan

Pilotlari Leyal SEMERCI ve Burcu SAHINKAYA ile Boeing 737

Pilotu Meral ER konusmaci olarak katilarak deneyimlerini
paylastl. Sempozyumun ilk oturumu; Sivil Havacilik Genel

Miduarltginin geng, kadin uzmanlarindan Seda BAHADIR

DURSUN'un “Sivil Havacilikta Kadin" konulu akademik
tezinin sonug sunumuyla sona erdi. Panelistlerimize
tesekkdr ediyor, kendilerine gerek kurumsal
gerekse sahsi hizmetlerinde basarilar
diliyoruz.

AVIATRICES FLYING
SUPERSONIC

'y
v

The first panel of the Symposium
on the development of gender balance
in the field of aviation was held with the theme
of "Let Women Soar!” under the name of "Aviatrices
Flying Supersonic”, with the participation of female
captain pilots and pilots.

The panel was moderated by Tiilay TUGLUER, Senior Consultant
at Aircraft Department of STM-SSM, Captain Pilot for Boeing 737
at Turkish Airlines Ebru TOKA, Captain Pilots for A 320 at Freebird
Leyal SEMERCI and Burcu SAHINKAYA, and Pilot for Boeing B737
Meral ER shared their experiences by participating as speakers.
The first session of the symposium ended with the presentation
of the conclusion part of the academic thesis titled "Women
in Civil Aviation” by Seda BAHADIR DURSUN, a young,
female expert from the Directorate General of Civil
Aviation. We thank our panelists and wish them
success in their institutional and personal
services.

<16 >
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Tiilay TUGLUER

4jlk Onleme Kontrolorii”

1977'de izmirde doddu. 1999'da Hava Harp Okulundan
mezun oldu. Hava Kuvvetlerinin ilk kadin kontroléri olarak
2000 yilinda Anamur'da goreve basladi. Havacilik ve Uzay
Teknolojileri Enstitiisi ve Virgina Polytechnic and State
University'de elektronik mihendisligi alaninda ylksek lisansini
tamamladiktan sonra Kiitahya Hava Radar Mevzi Komutanlig,
Hava Kuvvetleri Plan Prensipler Baskanligi Hava Savunma Yer
Sistem Proje Yonetim Sube Midurligu, Diyarbakir Birlestirilmisg
Kontrol ihbar Merkezi Komutanligi ve Meteksan Savunma'da
cesitli gorevlerde bulundu. Su an Savunma Teknolojileri
Muhendislik AS'de danisman olarak gorev yapmaktadir.

V.S
v

"The first Interceptor Controller”

She was born in Izmir in 1977. In 1999, she graduated from the
Air Force Academy. She took office in 2000 in Anamur as
the first female controller of the Air Force. After completing
electronics engineering at the Institute of Aeronautics and Space
Technologies, and her master’s degree at Virginia Polytechnic and
State University; she served in various positions such as Kutahya
Air Radar Position Command, Air Defense Ground System Project
Management Branch of Plans and Principles Department of the
Air Force, Commandership of the United Control and Reporting
Centre in Diyarbakir, and Meteksan Defence. She is currently
working as a consultant at Defense Technologies Engineering Inc.
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Ayse Ebru TOKA

“jlk F-5 Pilotlarindan ve Ses Ustii Ucuculardan /
Boeing 737 Kaptan Pilotu”

1975'te Balikesir'de dogdu. 1992'de Hava Harp Okuluna girmeye
hak kazandi. Elektrik elektronik mihendisi pilot adayl tegmen
riitbesi ile 1996'da mezun oldu ve 2'nci Ana Jet Us Komutanligina
katildi. Burada SF-260D, T-37 ve T-38 tipi ucaklarda 200 saat
civarinda ucus gergeklestirerek 1998'de pilot olarak mezun oldu.
3'ncli Ana Jet Us Komutanliginda yaklagik 9 yil gérev yaptiktan
sonra 2006'da Hava Kuvvetlerinden ylzbasl ritbesiyle ayrildr.
Ayni yil Atlas Jet Hava Yollarinda ikinci pilot olarak galismaya
basladi. 2009'da Turk Hava Yollarina gegti. Su an Tirk Hava
Yollari Boeing 737 filosunda 6gretmen kaptan pilot olarak gorev
yapmaktadir.

{ -!!ﬂ*:rm ]
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V.S
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“One of the first F-5 pilots and hypersonic aviators /
Boeing 737 Captain Pilot”

She was born in Balikesir in 1975. In 1992, she was entitled to enter
the Air Force Academy. She graduated in 1996 with the rank of
lieutenant of the electric and electronics engineer pilot candidate
and joined the second Main Jet Base Command. She graduated
in 1998 as a pilot in the SF-260D, T-37 and T-38 type planes,
flying around 200 hours. After serving in the ninth Main Jet Base
Command for about 9 years, she left it with the rank of captain
of the Air Force in 2006. She started working as the second pilot
at Atlas Jet Airlines in the same year. In 2009, she transferred to
Turkish Airlines. She is currently serving as an instructor captain
pilot in the Boeing 737 fleet of Turkish Airlines.
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Leyal SEMERCi

V.S
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“jlk F-5 Pilotlarindan ve Ses Ustii Uguculardan /
Airbus 320 Kaptan Pilotu”

1976'da Bartin'da doddu. 1996'da Hava Harp Okulundan;
editimlerinin ardindan da 1998'de Cigli Ucus Okulundan pilot
tegmen ritbesiyle mezun oldu. 1999 ‘da F-5 harbe hazirlida
gecis egitimini tamamladiktan sonra 132'nci Silah ve Taktikler
Filosu ve 133'Gncl Filo Komutanligi'nda goérev aldi. Selcuk
Universitesi insan Kaynaklari Yonetimi alaninda y(ksek lisansini
tamamladiktan sonra 2009'da Diyarbakir 2'inci Hava Kuvvetleri
Komutanliginda 8'inci (s meydan harekat komutani olarak
gorev yaptli. 2011'de Hava Kuvvetlerinden binbasi ritbesiyle
emekli oldu. 2012'de Freebird Hava Yollarinda first officer olarak
basladidi gorevini kaptan pilot olarak devam ettirmektedir.

“One of the first F-5 pilots and hypersonic aviators” /
Airbus 320 Captain Pilot”

She was born in Bartin in 1976. She graduated from the Air Force
Academy in 1996 and from Cigli Flight School in 1998 with a
rank of pilot lieutenant. In 1999, after completing her transition
training to F-5 Military Preparatory School, she served in the 132nd
Fleet of Weapons and Tactics and the 133rd Fleet Command.
After completing her master’s degree in Human Resources
Management in Selcuk University, she served as aerodrome
operations commander of the 8th base in the second Air Force
Command in Diyarbakir in 2009. In 2011, she was retired from
the Air Force with the rank of Major. She is continuing her role
as a captain pilot, which she started as a first officer on Freebird
Airlines in 2012.
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Burcu SAHINKAYA

“F-16 ilk Gorev Komutani ve Ogretmen Pilotu /
Airbus 320 Kaptan Pilotu”

1978'de Eskisehir'de doddu. 1994'te Hava Harp Okuluna girdi.
1998'de Hava Harp Okulundan mezun olduktan sonra mesleki
egitimlerini 2'inci Ana Jet Ussii izmir, 3'tincii Ana Jet Ussii Konya
ve 4'lncl Ana Jet Ussii Ankara'da tamamladi. Egitimlerini
takiben Balikesir 9'uncu Ana Jet Ussii ve Merzifon 5'inci Ana Jet
Usstinde cesitli gorevlerde bulundu. 2011-2013 yillar arasinda
Tinci Taktik Hava Kuvveti Komutanliginda proje subayi ve
T-41 ve F-16 6gretmen pilotluk gorevlerini icra etti. 2013'te
emekli binbagi rltbesiyle Hava Kuvvetleri Komutanligindan
ayrilarak sivil havacilik kariyerine basladi. YUksek lisansini
Balikesir Universitesi EndUstri Miihendisligi Ana Bilim Dalinda
tamamlayan Burcu Sahinkaya, tez asamasindaki doktora
egditimine devam etmekte olup Freebird Hava Yollarinda Airbus
320 kaptan pilotu, mevzuata uygunluk yoneticisi ve ekip kaynak
yonetimi 6gretmeni olarak gorevini stirdiirmektedir.

V.S
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"The First Functional Commander and Instructor
Pilot of F-16 / Airbus 320 Captain Pilot”

She was born in 1978 in Eskisehir. In 1994, she entered the Air
Force Academy. After her graduation from Air Force Academy in
1998, she completed her vocational training at the 2nd Main Jet
Base in [zmir, the 3rd Main Jet Base in Konya and the 4th Main
Jet Base in Ankara. After her education, she took part in various
positions at Balikesir 9th Main Jet Base and Merzifon 5th Main Jet
Base. Between 2011 and 2013, she worked as a project officer in
the first Tactical Air Force Command and T-41 and F-16 instructor
pilot. In 2013, she started her civil aviation career after she retired
from Air Force Command with her rank of retired major. Burcu
Sahinkaya, who completed her master's degree in Balikesir
University Industrial Engineering Department, is continuing her
Ph.D. and maintaining her duty as a captain pilot of Airbus 320
at Freebird Airlines, regularity manager and instructor of crew
resource management.

\
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Meral ER

"“F4-2020 ve Boeing 737 Pilotu”

1977'de Kirikkale'de dodgdu. 1995 yilinda girdigi Hava Harp
Okulundan 1999'da tegmen ritbesiyle mezun oldu. 2001 yilinda
Konya'ya F-4E Harbe Hazirlik Egitim Filosuna tayin oldu. Yaklastk
6 ay stren egitimini tamamladiktan sonra Malatya 171'inci Filo
Komutanligina kol ucucusu olarak atandi. 2006-2010 tarihleri
arasinda Hava Kuvvetleri Ugus Egitim Sube'de gorev yapti
ve bu slre zarfinda ucuslarini, Konya'da bulunan 132'inci Filo
Komutanliginda geri hizmet ucucusu olarak icra etti. 2010-
2011'de istanbul'da bulunan NATO NRDC-T Komutanliinda
hava taarruz destek subayi, 2011-2013 yillari arasinda Hava Harp
Okulu 5'inci Filo Komutanliginda ucus 6gretmeni olarak gorev
yaptl. 2013 yilinin Mart ayinda Hava Kuvvetlerinden yiizbasi
ritbesiyle istifa etti ve 2013 yilinin Adustos ayinda Tlrk Hava
Yollari Boeing 737 filosunda goreve basladi. 2017'de Tirk Hava
Yollarindaki gorevinden ayrild.

P.S
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“The Pilot of F4-2020 and Boeing 737"

She was born in 1977 in Kirikkale. She graduated from the Air
Force Academy in 1995 with a rank of lieutenant in 1999. In 2001,
she was appointed to Konya F-4E Combat Readiness Training
Fleet. After completing her training for about six months, she
was appointed as a formation flyer to the Malatya 171st Fleet
Command. From 2006 to 2010, she served Air Force Flight
Training Branch and during this time she carried out her flights
as a noncombatant flyer at the 132nd Fleet Command in Konya.
In 2010 and 2011, she served as an air support officer at NATO
NRDC-T Command in Istanbul as a flight instructor and also
served as a flight instructor at the 5th Fleet Command of the Air
Force Academy between 2011 and 2013. She resigned from the
Air Force in March 2013 with the rank of captain and in August
2013, she started to work at the Turkish Airlines Boeing 737 fleet.
In 2017, she resigned from her duty at the Turkish Airlines.
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PANELIN KONUSU

Ses Ustli Ucan Kadin Havacilar basligi altinda diizenlenen panel
kapsaminda konusmacilar kendilerine ayrilan stirede “Kadin
Ylkselsin!" ana temasiyla,

* Kariyerinizde nasil yUkseldiniz?

* Havacilik sektoriinde sizden sonraki kadinlarin yikselmesi
icin ne yapiyorsunuz?

* Havacilikta toplumsal cinsiyet dengesini gelistirme yoninde
Onerileriniz nelerdir?

basliklari izerine gorUslerini aktardilar.

STRATEJIK HEDEFLER

Sempozyumun konusunu olusturan ‘Kadinin  Toplumdaki
Yeri'nin pekistirilmesi hedefinin nesiller boyu sirecek bir ugras
konusu oldugu asikardir. Bu amaca yonelik halihazirda atmis
oldugumuz ve atacagimiz somut adimlar, 6érnek bir baslangig
olusturacaktir.

MEVCUT DURUMA YONELIK TESPITLER

"Kadin Ylkselsin!" ana temasi ile amaglanan hedef cercevesinde
ilk panelde 6ne ¢ikan basliklar sonucu tespit edilen sorunlar;

* Kadinin toplumdaki yerinin pekistirilmesi geregi,

* Kadinin toplumdaki yerinin pekistirilmesi geredinin havacilik
sektoriindeki yansimalari cercevesinde evrensel standartlarin
olusturulabilmesi icin vizyoner yonetim ve yonetici ihtiyaci,

* Sorunlarin esasen temel editim ve 6gretim asamasindan
itibaren ele alinmasi geredi ayni égretinin aile ici egitimden
baslanarak asilanmasi geregi ve

* Kadin-erkek ayirimi olmaksizin toplumda kadina glivenmeyi
6grenme ihtiyaci olarak siralanmistir.

N
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SES USTU UCAN HAVACI KADINLAR PANELI

TOPIC OF PANEL

Within the scope of the panel organized under the title "Airwomen
Flying Hypersonic’, the speakers conveyed their opinions on the
following topics within the main theme ‘Let Women Soar”;

* How did you advance in your career?

* What are you doing in the aviation sector to lead women to
soar after you?

e What are your suggestions for improving gender balance in
aviation?

STRATEGIC AIMS

It is obvious that the aim of the symposium to strengthen the
place of women in the society will last for generations. The
concrete steps we have already taken and we will take for this
purpose will constitute an exemplary beginning.

FINDINGS FOR THE CURRENT SITUATION

The problems identified as a result of the titles of the first panel
which is framed by the main theme "Let Women Soar” are listed
below;

* The necessity of reinforcing the place of women in society

e The need for visionary management and manager to
constitute universal standards within the reflections of the
reinforcing their place in society in the aviation sector

* The necessity that the issues should be mainly dealt with from
the basic education and training stage and that the discipline
should start from domestic education

e The need to learn to trust women in society without any
discrimination between women and men.



PANEL ON AVIATRICES FLYING SUPERSONIC

ONERILER
Oneriler asagida siralanmistir:

* Kadin ve erkegin esit firsatlara sahip oldugunun gelecek
nesillere agilanmasi gerekmektedir.

* Havacilik sektoriinde kadin calisanlarin sayisi  arttikca
durumun normallesecedi 6n yargisi kirilmalidir.

* Havacilik sektoriinde yonetici kadrolari icin esit firsatlarda
ve esit sayida istihdam olanaklari yaratabilmek adina gerekli
adimlar atitmalidir.

e ideal c¢6ziime ulasilabilmenin yolu, temel egitim ve
ogretimden gecmektedir.

« ilki diizenlenen sempozyuma benzer etkinliklerin kesintisiz
olarak slrdlrdlmesi ve benzer vurgularin her firsatta ele
alinarak mudmkin oldugunca genis kapsamli bir halde
strdUrilmesi gerekmektedir.

* Kadin ve erkek esitliginin en genis kapsamli platformlarda
vurgulanacak sekilde yayginlastirilmasi ve gerceklestirilmesi
gerekmektedir.

SONUC
Sonuglar asagida siralanmistir:

° S6z konusu panelde, katiimcilar mesleki kariyer
yolculuklarinin blytk fedakarlik éykdlerini bir kez daha gozler
onine serebilme imkani bulmuslardir.

* Kadin, esit sartlar sunuldugunda basaramayacadi hicbir sey
olmadigini her firsatta gostermektedir.

e Kadinlar adina planlanan hedeflerin toplumsal ve hatta
evrensel boyutta gerceklesebilmesi icin ise sorunun temeline
inme, sorunu aile i¢i editimden itibaren ele alma ve bu
yaklagimi kisisel gelisimin her asamasinda strdirebilme
gerekliligi bir kez daha vurgulanmistir.

FINAL REPORT 0-

SUGGESTIONS
The suggestions are listed below:

* Future generations need to be instilled with the idea that
women and men have equal opportunities.

* As the number of female employees increases in the aviation
sector, the prejudice that the situation will normalize should be
overcome.

* Necessary steps should be taken in order to create equal
opportunities and equal employment for executive staff in the
aviation sector.

* The way to achieve the ideal solution is through basic
education and teaching.

e The events like this symposium should be continued
uninterrupted and similar emphasis should be taken into
consideration at every opportunity and it should be maintained
as broadly as possible.

* The equality of women and men needs to be popularized and
realized in the most comprehensive platforms.

CONCLUSION
The results are listed below:

* At the panel, the participants were able to demonstrate their
great sacrifices of professional career journeys once again.

* Women show at every opportunity that there is nothing they
cannot accomplish on equal footing.

* In order to achieve the planned goals for women on the social
and even universal scale, it is emphasized once again that the
basis of the problem is to address the issue from the family
education and to be able to sustain this approach at every
stage of personal development.
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TURK SiViL HAVACILIGINDA KADIN
WOMEN IN TURKISH CIVIL AVIATION
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AKADEMIK TEZi SONUC RAPORU
ACADEMIC THESIS CONCLUSION REPORT

“"Havacilik sektoriiniin oncii konumundaki kamu ve 6zel kesim
kurum/kuruluslarinda yapilan bir calisma”

“A study of the public and private sector institutions/organizations

in the leading position of the aviation sector”

Uzman/Expert
Seda BAHADIR DURSUN
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Seda BAHADIR DURSUN
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“Sivil Havacilik Genel Miidiirliigii Hava
Seyriisefer Daire Baskanlig:
Hava Trafik Yonetimi Miidiirliigii - Uzman"

1986'da Ankara'da dogdu. 2009'da Cankaya Universitesi Siyaset
Bilimi ve Uluslararasi iliskiler Bsliminden mezun oldu. 2013'te
kamu yonetimi alanindaki yuksek lisansini tamamladi. 7 yildir
Sivil Havacilik Genel Muduarldgl Hava SeyrUsefer Daire Baskanlig
Hava Trafik Yonetimi MUdurluginde uzman olarak goérev yapan
Seda Bahadir Dursun, Anadolu Universitesi Fen Bilimleri Enstittist
Hava Trafik Kontrol Ana Bilim Dalinda tez asamasindaki doktora
egitimine devam etmektedir.

“A study of the public and private sector
institutions/organizations in the leading position
of the aviation sector-Expert”

She was born in 1986 in Ankara. In 2009, she graduated from
Cankaya University, Department of Political Science and
International Relations. In 2013 she completed her master's
degree in public administration. Seda Bahadir Dursun, who has
been working as an expert in Air Traffic Management Directorate
of Air Navigation Department of Directorate General of Civil
Aviation for 7 years, is continuing her Ph.D. in the thesis stage
at Anadolu University, Institute of Science and Technology,
Department of Air Traffic Control.
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2013 yilinda kamu ve 6zel kurum/kuruluslarda calisan
yaslari 17-51 arasinda degisen elliser toplamda yUz elli
kadin ile anket calismasi yapilmistir. Anketin kavramsal
cercevesi kapsaminda, yetkinlik, uzman, mesleki
gelisim, pozitif ayrimcilik, sektor, imtiyaz, tst yonetim,
gorevde yUkselme kavramlari Gzerinde durulmustur.

Sektor Degistirme Egilimi

A4

Oncelikli Kistas: Ucret

Ucret memnuniyetsizligi ve hak edilen ticretin alinamamasi

diisiincesi sonucunda:
e Kurumsal aidiyetin kaybolmasi
* Kurum degistirme egdiliminin baslamasi

* Motivasyon ve konsantrasyonun azalmasi

Memnuniyetsizlik Konulan

A4

e Kurum ici calisan iliskileri ve iletisimi
* Tatmin ve memnuniyet dizeyi

* Astlarin yoneticileriyle yasadiklari problemler

Motivasyon

o
A 4

* Etkili ve verimli egitim planlari
* Takdir gérme = Motivasyon araci

e Kamu kesimi kurumy/kuruluslardaki takdir edilmeme kanis -
oddl/prim mekanizmasinin ¢alistirilmamasi

Engeller

L 4

* Asilmasi guc problemlerin ilgililere iletilememesi
* Cekilen setin merkezi. ilk sicil amirleri

* Cesitli sekil ve zamanlardaki engellemeler

* Psikolojik yildirma: “Mobbing”

e [slevsizlestirme ve sistem disina itme

WOMEN IN TURKISH
CIVIL AVIATION

In 2013, a survey was conducted with fifty women and a total of
one hundred and fifty, aged between 17 and 51, working in public
and private institutions/organizations. Within the conceptual
framework of the survey, concepts of competence, expert,
professional development, positive discrimination, sector,
privilege, senior management, and promotion are emphasized.

The tendency to Change Sector

L 4

Primary Criterion: Salary

The results of the wage dissatisfaction and the thought of
underpayment are;

e The loss of corporate affiliation
* The tendency to change institutions

e The decrease in motivation and concentration

Dissatisfaction Topics;

A 4

* Relationships and communication of in-house workers
* Reassurance and satisfaction level

* Problems between subordinates and their managers

Motivation

PN
L4

* Effective and efficient education plans
* Appreciation= Motivation tool

e The lack of appreciation in public institutions - the deficiency
of the award/bounty mechanism

Obstacles

PN
A 4

* Inability to transmit insuperable problems to the authorized
people

* The center of inhibition: the first registry superiors
* Obstacles in various forms and at different times
* Psychological intimidation: “Mobbing”

* Disabling and pushing out of the system
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Havacilik sektorinin  oncl  konumundaki kamu ve 0Ozel
kesim kurum/kuruluslarinda yapilan bir anket calismasinin
sonuclarindan hareketle;

2013 yilinda kamu ve ¢zel kurum/kuruluslarda calisan yaslari 17-51
arasinda degisen elliser toplamda yiz elli kadin ile anket calismasi
yapilmistir. Anketin kavramsal cercevesi kapsaminda, yetkinlik,
uzman, mesleki gelisim, pozitif aynmcilik, sektor, imtiyaz, Ust
yonetim, gorevde ylkselme kavramlar Uzerinde durulmustur.

e Kadinlarin, Duzenleyici, denetleyici, isletici  kurum/
kuruluslarda strdtrdtkleri is yasamlarinda cesitli sorunlar,
sinirlamalar ve olumsuzluklarla karsilastiklarr gozlemlenmistir.

e Calisan kadinlar icerisinde Ucretin kurumsal aidiyet ve
bagliliga dnemli 6lclde etkisi oldugu, tcret memnuniyetsizligi
yasayan kadinlarin motivasyon ve konsantrasyon sorunlari
yasadiklari ve bunlardan hareketle calistiklarr sektort dahi
degistirmeyi dtstndukleri saptanmistir.

e Kurum/kuruluslar icerisindeki insan iliskileri
degerlendirildiginde, kadin personel; kendileri ile ayni
dizeyde bulunan gruplar ile memnuniyet duyulan bir sekilde
calismalarini strdtérmekte iken; yonetici pozisyonlarindaki
amirleriile izinler ve benzeri cesitli konular hususlarda sorunlar
yasayabilmektedir. Yasanan sorunlarin, calisanlarin amirlerine
olan memnuniyet duzeylerini olumsuz yonde etkiledigi tespit
edilmistir.

e Havacilik sektoriinde calisan kadinlar, mesleki yeterliliklerini
gelistirmek ve yetkinliklerini artirmak amaciyla blnyelerinde
calismakta olduklari kurum/kuruluslardan daha etkili ve yeterli
egitim politikalarini yartitmelerini beklemektedir. Kendilerine
verilecek mesleki editim gibi kurumsal yatirimlar ve sunulacak
takdirlerin birer motivasyon araci olarak kullanilabilecegi; odul/
prim mekanizmasinin calistirilabilecedi degerlendirilmektedir.
Gayretli calismalarina karsin takdir gérmedigini distinen kadin
personel oraninin kamu  kurum/ kuruluslarinda daha ytiksek
dlzeyde seyrettigi goralmustar.

e Kamu kurum/kuruluslarinda  kadin - personelin - kurum
icerisinde meydana gelen asilmasi glic problemleri, kurum Gst
yonetimine iletmek istediklerinde ilk sicil amirleri tarafindan
cesitli sekillerde ve farkli zamanlarda engellendidi gérulmastar,
Kadinlarin; islevsizlestirme, sistem disina itme gibi psikolojik
yildirma araclari ve hatta mobbing ile karsi karsiya kaldiklari
tespit edilmistir.

AKADEMIK TEZI SONUC RAPORU / TURK

With reference to the results of a survey conducted on the
public and private sector institutions/organizations leading the
aviation sector;

In 2013, a survey was conducted with fifty women and a total of
one hundred and fifty, aged between 17 and 51, working in public
and private institutions/organizations. Within the conceptual
framework of the survey, concepts of competence, expert,
professional development, positive discrimination, sector,
privilege, senior management, and promotion are emphasized,

It is observed that in their working lives at the regulator,
supervisor and operating institutions/organizations, women
encounter various problems, limitations, and negativities.

e It is determined that among working women, salary has a
significant impact on corporate belonging and loyalty. Women,
who have underpayment thought, experience motivation and
concentration problems and based on this, they even think
about changing their business sector.

e When the human relationships within institutions/
organizations are evaluated; while continuing to work with
the groups at the same level as themselves in a satisfactory
manner; female staff may experience problems with their
supervisors about permissions and similar issues. It has been
determined that these problems have a negative effect on
employee satistaction with their supervisors.

* Women working in the aviation sector expect the
institutions/organizations they work to carry out more
effective and adequate training policies in order to improve
their professional competence and increase their perfection.
It is evaluated that appreciation and institutional investments
such as vocational training will be provided to them and that
can be used as a motivation tool; in this way, the reward-
bounty mechanism can be used. It is seen that the rate of
female staff who think they are not appreciated despite
their diligent work is seen to be at a higher level in public
institutions/organizations.

° [t has been seen that the insuperable problems
encountered by female employees in the public institutions/
organizations are blocked by the first registry superiors
at different times and in various forms when the female
employees want to transmit the problems to the top
management. It is established that women are exposed to
psychological intimidation like disabling and pushing out of
the system and even to mobbing.
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KARIYERINDE UCAN
HAVACI KADINLAR
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“Kadin Yiikselsin!" temasiyla
gerceklestirilen Havacilik Alaninda
Toplumsal Cinsiyet Dengesi Gelistirilmesi
Sempozyumunun ikinci paneli, “Kariyerinde Ugan
Havaci Kadinlar" basligiyla gerceklestirildi.

Anadolu Universitesi Havacilik ve Uzay Bilimleri Fakdiltesi
Ogretim Uyesi Doc. Dr. Ferhan KUYUCAK SENGUR'(in
moderatorliglnde gergeklestirilen panele; Sivil Havacilik
Genel Madurligl Hava Seyrlsefer Daire Baskani ve ayni
zamanda EUROCONTROL Emniyet Dizenleme Komisyonu
Baskan Yardimcisi olan Gaye Betiil DOGAN, Celebi Holding
Yénetim Kurulu Baskani Canan CELEBIOGLU, Devlet Hava
Meydanlari isletmesi Esenboga Basmidiir Yardimcisi Dr.
Nurhan OTO, TAl Tahribatsiz Muayene ve Ozel Prosesler
Kalite MUdUrG Buket TOPEL konusmaci olarak
katilarak kariyer hayatlarindaki deneyimlerini
paylastilar. Panelistlerimize tesekkir ediyor,
kendilerine gerek kurumsal gerekse
sahsi hizmetlerinde basarilar
diliyoruz.

N

- ) o

AVIATRICES FLYING
HIGH IN THEIR CAREER
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The second panel of the
Symposium on the Development
of Gender Balance in the Area of Aviation,
conducted under the theme *“Let Women Soar!"”
was carried out under the title "Aviator Women Flying
High in their Career”.

Assoc. Dr. Ferhan KUYUCAK SENGUR, the member of Anadolu
University Faculty of Aeronautics and Astronautics Faculty,
was the moderator of the panel. Gaye Betul DOGAN, Head of
Directorate General of Civil Aviation Air Navigation Department
and also Vice President of EUROCONTROL Safety Regulation
Commission; Canan Celebioglu, Chairwoman of Celebi Holding,
State Airports Authority Esenboga Head Manager Assistant Dr.
Nurhan OTO and TAl Non-Destructive Inspection and Special
Processes Quality Manager Buket TOPEL participated
as speakers and shared their experiences in their
career life. We thank our panelists and wish
them success in their institutional and
personal services.
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Do¢. Dr. Ferhan KUYUCAK SENGUR

“Anadolu Universitesi Havacilik ve Uzay
Bilimleri Fakiiltesi Ogretim Uyesi"”

1975'te  Eskisehir'de dogdu. 1998'de Anadolu Universitesi
Sivil Havacilik Yiksekokulu Sivil Hava Ulastirma isletmeciligi
Boliminden birincilik derecesiyle mezun olduktan sonra
ylksek lisans ve doktora egitimini de ayni bélimde tamamlad.
2010-2011 yillarinda, hak kazandigi YOK bursuyla diinyanin
saygin havacilik Universitelerinden biri olan Embry-Riddle
Aeronautical University'de doktora sonrasi arastirmalarda
bulundu. 2013'te Turkiye'deki sivil havacilik okulu mezunlari
arasinda docent unvanini alan ilk kisi oldu. Havacilik yonetimi
alaninda yazilmis ulusal ve uluslararasi makaleleri, kitaplari ve
bildirileri bulunan $Sengir'tin ayni zamanda biri tamamlanmis,
digeri devam etmekte olan iki Avrupa Birligi projesi ile ulusal
projeleri bulunmaktadir.

V.S
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"Anadolu University Faculty of Aeronautics and
Astronautics Member”

She was born in 1975 in Eskisehir. In 1998, she graduated from
Anadolu University, Civil Aviation School of Civil Aviation
Management Department with the first rank and then completed
her graduate and doctorate education in the same department.
In 2010-2011, she was involved in post-doctoral research at Embry-
Riddle Aeronautical University, one of the world's most respected
aviation universities, with a scholarship of Council of Higher
Education. In 2013, she became the first person who received the
title of associate professor among the graduates of civil aviation
school in Turkey. Sengur has national and international articles,
books and notices written in the field of aviation management. At
the same time, she has national projects and two European Union
projects, one completed and one continuing.
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Gaye Betiil DOGAN
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“sivil Havacilik Genel Miidiirliigii Hava Seyriisefer
Daire Baskani ve EUROCONTROL Emniyet
Diizenleme Komisyonu Baskan Yardimcisi”

Havacilik mesledine Devlet Hava Meydanlari isletmeleri Genel
Midirliaginde hava trafik kontrolorii olarak basladi. istanbul
ve Ankara saha kontrol merkezlerinde hava trafik kontrolori
gorevini muteakiben Sivil Havacilik Genel Mudurliginde
uzman, sef ve hava trafik yonetimi madir vekili olarak gorev
aldi. Yurt ici ve yurt disinda pek cok edgitim, kurs, seminer
ve calistaylara istirak etti ve bazi seminerlerde konusmaci
olarak yer aldi. 2009 yilindan itibaren Hava Seyrlsefer Daire
Baskani olarak gorev yapan Gaye Betll Dogan, mevcut gorevi
ile birlikte 2011'den bu yana Avrupa Hava Seyrlsefer Emniyeti
Teskilati (EUROCONTROL) Emniyet Diizenleme Komisyonunda
baskan yardimciligi gorevini de stirdirmekte ve ayni zamanda
Avrupa Havacilik Emniyet Ajansi ATM / ANS teknik komite
gozlemci Uyeligi yapmaktadir.

"Head of Directorate General of Civil Aviation Air
Navigation Department and also Vice President of
EUROCONTROL Safety Regulation Commission”

She started her aviation career as an air traffic controller in
the General Directorate of State Airports Operations. After
serving as an air traffic controller in the area control center of
Istanbul and Ankara, she worked as a specialist, chief and Air
Traffic Management Deputy in the Directorate General of Civil
Aviation. She participated in many training courses, seminars,
and workshops both at home and abroad and took part as a
speaker in some seminars. Gaye Betul Dogan, who has been
working as the Head Air Navigation Department since 2009, she
has also been serving as the Vice President of Safety Regulation
Commission of the European Organisation for the Safety of Air
Navigation (EUROCONTROL) since 2011. At the same time, she
is working as a technical committee member of ATM/ANS of
the Aviation Safety Agency.



L 4

Canan GELEBIOGLU

“Celebi Holding Yonetim Kurulu Baskani"

1966 yilinda dogdu. 1989'da istanbul Universitesi Isletme
Fakiltesinden mezun oldu. Celebi Holding ve bagl
kuruluslarda Gstlendigi cesitli Gst dlizey yoneticilikler, gérev ve
sorumluluklarin yani sira 2015-DEIK Hindistan is Konseyi Bagkani
olarak gorev yapti.

Canan Celebioglu; 2009'da Ekonomist Dergisi Yilin Kadin
Girisimcisi, 2010'da ERNST & YOUNG Turkiye Yilin Girisimcisi,
EGSIAD (Eskisehirli Girisimci Sanayiciler ve is Adamlari Dernegi)
Beyaz Altin Tirkiye Girisimcilik Odulleri Referandumu Yilin s
Kadini Odilii ve Diinya Gazetesi Ekonominin Yildizlar Yilin is
insani Oduli'ne layik gérildi.

V.S
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"Chairwoman of Celebi Holding”

She was born in 1966. In 1989, she graduated from Istanbul
University Faculty of Business Administration. In addition to her
duties, responsibilities and senior management that she assumed
in Celebi Holding and subsidiaries, she served as Chief Executive
Officer of 2015 Indian Business Council of Foreign Economic
Relations Board. Canan Celebioglu was awarded the Women
Entrepreneur of the Year Award in the Economist Magazine
in 2009, Ernst & Young Turkey Entrepreneur of the Year Award
in 2010, Businesswoman of the Year Award of EEIBA (Eskisehir
Entrepreneur Industrialists and Businessmen’s Association) at
Turkey White Gold Entrepreneurship Awards Referendum and
Businessperson of the Year Stars of Economy Award of Dunya
Newspaper.
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Dr. Nurhan OTO
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“Devlet Hava Meydanlari isletmesi Esenboga
Havalimani Basmiidiir Yardimcisi”

1965'te Ankara'da dogdu. 1989'da ODTU Mithendislik Fakdiltesi
insaat Boliimlinden mezun oldu. Mezuniyetinin ardindan DHMi
Genel Midirligi insaat ve Emlak Dairesi Baskanliginda insaat
muhendisi olarak goreve basladi. 2002 yilinda ayni baskanliga
yapim-kontrol sube mudird unvani ile atandi. 2005'te Gazi
Universitesi Saglik Bilimleri Enstitiisti isci Sagligi ve is Glivenligi
Ana Bilim Dalinda "Turkiye Sivil Havacilik Sektoériinde Hava
Trafik Kontrol Merkezi ve Seyrisefer Calisanlarinin Calisma
Kosullarinin ve is Doyumlarinin Belirlenmesi Uzerine Bir
Arastirma” master tezi ile yuksek lisansini tamamladi. Ankara
Universitesi Sosyal Bilimler Enstitlisi Sosyal Cevre Bilimleri
Ana Bilim Dalinda basladi§i doktora programini “Cevresel
Surdirdlebilirlik ve Havaalanlari: Esenboda Havalimani Ornedi”
doktora teziyle 2011'de tamamladi.

2006-2009 yillarinda sirasiyla DHMI Genel Mudirligi insaat ve
Emlak Dairesi Bagkan Yardimciigr ve Bagkanligi gorevlerinde
bulundu.

2009 yilindan bu yana Devlet Hava Meydanlari isletmesi
Esenboda Havalimani Bagmudur Yardimcligr gorevine devam
etmektedir.

"Head Manager Assistant of Esenboga Airport of the
State Airports Authority”

She was born in 1965 in Ankara. In 1989, she graduated from the
Construction Department of the METU Engineering Faculty. After
her graduation, she started to work as a civil engineer in the
Directorate for Construction and Real Estate of General Directorate
of State Airports Authority. In 2002, she was appointed as the head
of the construction-supervision branch of the same presidency. In
2005, she completed her master degree with her master thesis
"A Study on the Determination of Working Conditions and Job
Satisfaction of Navigation and Air Traffic Control Center Employees
in Turkish Civil Aviation Sector” in Gazi University Institute of
Health Sciences Department of Occupational Health and Work
Safety. She completed her Ph.D. program in Ankara University
Social Sciences Institute, Department of Social Environmental
Science in 2011 with her doctoral thesis named “Environmental
Sustainability and Airports: Esenboga Airport as an example”.

She respectively served as Vice President and President of
Construction and Real Estate Department of General Directorate
of State Airports Authority in 2006-2009.

Since 2009, she has been serving as State Airports Authority
Deputy Chief of Esenboga Airport.
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Buket TOPEL

“TEI Tahribatsiz Muayene (NDT) ve Ozel
Prosesler Kalite Mudiirii"

1990'da Anadolu Universitesi Elektrik Elektronik Miihendisligi
Bolimuinden mezun oldu. Yiksek lisansini 1994 yilinda
Osmangazi Universitesi Elektronik Ana Bilim Dalinda
tamamladi. 1991yilinda, Eskisehir'de 1. Hava ikmal Bakim Merkezi
Komutanliginda motor aviyonik muhendisi olarak goreve
basladi. 1998 yilina kadar cesitli teknik ve idari pozisyonlarda
calisti. 1998 yilinda TEI, TUSAS Motor Sanayi AS'de motor test
muhendisi olarak basladigr gérevini NDT ve 6zel proses kalite
mudurd olarak strdirmektedir. Ayni zamanda Turkiye Ulusal
Havacilik Tahribatsiz Muayene Kurulu Gyesidir.

o
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“TEl Non-Destructive Inspection and
Special Processes Quality Manager”

She graduated from Anadolu University, Department of Electrical
and Electronics Engineering in 1990. She completed her master’s
degree in 1994 at Osmangazi University, Department of Electronics.
In 1991, she started to work as a motor avionics engineer at the
first Air Supply Maintenance Center Command in Eskisehir. Till
1998, she worked in various technical and administrative positions.
She started to work as a motor test engineer in 1998 in Tusas
Engine Industries Inc. and continues to work as a Special Processes
Quality Manager. At the same time, she is a member of National
Aerospace Non-destructive Testing Board.




PANELIN KONUSU

Kariyerinde Ucan Havacl Kadinlar basligi altinda diizenlenen
panel kapsaminda konusmacilar kendilerine ayrilan strede
“Kadin Yikselsin!" ana temasiyla,

* Kariyerinizde bulundugunuz noktaya nasil ytkseldiniz?

* Bir kadin olarak mesleginizin icerisinde karsilastiginiz
zorluklar ve avantajli yonler nelerdir?

* Havacilik sektértinde sizden sonraki kadinlarin ylkselmesi
icin ne yapiyorsunuz? Havacilikta toplumsal cinsiyet dengesini
gelistirme yoniinde énerileriniz nelerdir?

basliklari izerine gorUslerini aktardilar.

STRATEJIK HEDEFLER

Sempozyumun konusunu olusturan ‘Kadinin Toplumdaki Yeri'nin
pekistirilmesi hedefinin nesiller boyu strecek bir ugras konusu
oldugu asikardir. Bu amaca yonelik halihazirda atmis oldugumuz
ve atacagimiz somut adimlar, drnek bir baslangi¢ olusturacaktir.

MEVCUT DURUMA YONELIK TESPIiTLER

“Kadin Yiikselsin!" ana temasiile amaclanan hedef cercevesinde
ikinci panelde 6ne ¢ikan basliklar sonucu tespit edilen sorunlar;

* Havacilik mesledinde kadin ve erkek ayriminin belirgin olmasi,

* Kadin calisanlarin erkek calisanlara gore yetilerini daha fazla
ispat etmeye ihtiyac duyuyor olmalari,

* Yonetici kadrolarda kadin personelin azligi,

* Toplumun genelinde havacilik egitimine génul verenlerin ve
bu sektorde calismasi gerekenlerin erkekler oldugu algisi ve

* Kimi zaman kadin galisanlarin, kadin is arkadaslarina karsi
kurmalari gereken empatiden ve yardimci bakis acilarindan
uzak davranislar sergileme egilimleri olarak siralanmustir.

KARIYERINDE UCAN HAVACI KADINLAR PANELI 0—
SONUC RAPORU

TOPIC OF PANEL

Within the scope of the panel organized under the title "Aviatrices
Flying High in Their Career”, the speakers conveyed their opinions
on the following topics within the main theme “Let Women Soar”;

* How did you advance in your career?

* What are the difficulties and advantages you face as a woman
in your profession?

e What are you doing in the aviation sector to lead women to
soar after you? What are your suggestions for improving gender
balance in aviation?

STRATEGIC AIMS

It is obvious that the aim of the symposium to strengthen the
place of women in the society will last for generations. The
concrete steps we have already taken and we will take for this
purpose will constitute an exemplary beginning.

FINDINGS FOR THE CURRENT SITUATION

The problems identified as a result of the titles of the second
panel which is framed by the main theme “Let Women Soar!"”
are listed below;

* The apparent distinction between men and women in the
aviation profession

* That women are in need of proving their competence
compared to male employees

* Lack of female staff in executive positions

* The general perception of the society that those who devote
themselves to aviation education and those who should work
in this sector are men

* The tendency of women who exhibit behaviors void of the
empathic and auxiliary point of views against their female
colleagues.

PANEL ON AVIATRICES FLYING HIGH IN THEIR CAREER 2\
FINAL REPORT <352
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ONERILER

* Havacilik sektortndeki is alanlarina yonelik genel bakis
acisinin cinsiyetlere gére dedil bireysel yetiler ve basarilara gére
gelistirilmesi gerekmektedir.

* Kadin ve erkek personelin esit is sartlarinda calisabilmesi icin
gerekli kosullar temin edilmelidir.

* Kadinin temsili acisindan, 6zellikle yonetici kadrolarda calisan
kadin sayisinin artirlmasina yonelik calismalar yapilmalidir.

* Kadin calisanlarin, ayni zamanda aile icinde Ustlendikleri
misyon da dustndlerek birbirleriyle dayanisma icinde olmalari
saglanmalidir.

* Havacilik sektortinde kadinlarin aktif sekilde desteklenmesi
amacl kapsaminda, Anadolu'da havacilida ilgi duyan kiz
cocuklarimiz; havacilik egitimi adina tesvik edilmeli ve onlarin
bu hayallerine destek olabilecek burs fonlari olusturulmalidir.

* Kiz cocuklanmizin havacilik meslegine kazandirilmalar tesvik
edilmelidir. Ayrica Sivil Havacilik Genel Muduarligt donctliginde
Universitelerde ve havacilik isletmelerinde havacilik kariyerleriyle
ornek olmus, mesleginde 6nct kadin calisanlarin yer alacagi bir
mentorluk sistemi hayata gecirilmelidir.

* Aile icinden baslamak Uzere toplumun geneline hakim olan
cinsiyetci soylemlerden uzak durulmalidir.

* Meslek yasami icinde kadin ya da erkegin birbirine karsl
Gstinldgunt dedil her alanda esitligini savunan bir sistem
benimsenmelidir.

SONUC

* S6z konusu panelde, katilimcilar basarilarla dolu mesleki
kariyer yolculuklarini paylasmislar ve meslegin gelecedi adina
atilmasi gereken somut adimlara dair 6éneriler gelistirmislerdir.

* Esit sartlara sahip oldugunda kadin, basaramayacadi hicbir
seyin bulunmadigini her firsatta gostermektedir.

e Kadinlar adina planlanan hedeflerin toplumsal ve hatta
evrensel boyutta gerceklesebilmesi icin ise sorunun temeline
inme, sorunu aile ici egitimden itibaren ele alma ve bu yaklasimi
kisisel gelisimin her asamasinda strdurebilme gerekliligi bir kez
daha vurgulanmistir.

N
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SUGGESTIONS

* The general perspective towards business areas in the aviation
sector needs to be developed not according to genders but
individual competencies and success.

* |t [s necessary to provide equal working conditions for women
and men.

* In terms of representation of women, some studies should be
done to increase the number of women in especially administrative
positions.

* Considering the mission they undertake in the family at the same
time, female workers should be provided to be in solidarity.

* Within the scope of the aim of supporting women in the aviation
sector,

* Our girls in Anatolia, who are interested in aviation, should be
encouraged and scholarship funds should be created to support
their dreams on behalf of aviation education.

* Girls should be encouraged to be brought in aviation
occupations. In addition, there should be a mentorship under
the guidance of the Directorate General of Civil Aviation. The
mentorship where leading female employees will be involved will
exemplify aviation careers at universities and aviation enterprises.

e Sexist discourses beginning from the family and dominating the
soclety as a whole should be avoided.

* A system that advocates equality instead of the superiority of
the woman or man against each other should be adopted in the
professional life.

CONCLUSION

* At the panel, the participants were able to share their great
sacrifices of professional career journeys and they have developed
proposals about taking concrete steps in the name of the future
of the profession.

* Women show at every opportunity that there is nothing they
cannot accomplish on equal footing.

* In order to achieve the planned goals for women on the social
and even universal scale, it is emphasized once again that the basis
of the problem is to address the issue from the family education
and to be able to sustain this approach at every stage of personal
development.



KADININ HAVACILIK EMNIYETINE KATKISI ODULU 0-

HAVACILIKTA UNUTULMAZ BiR KAHRAMANLIK OYKUSU
A HEROIC STORY IN AVIATION

2017 yiinin Kasim ayinda, Bursa Yenisehir Havalimanindan
ispanya'ya gidecek olan, Sirbistan Milliyetli 6zel ucagin kokpit
ekibi; ucaga gecerek son kontrollerini yapar. ispanyol ve
italyan uyruklu ¢ yolcu ve Sirbistan uyruklu ic mirettebatin
bulundugu ucagin hareket edecedi esnada, hareket memuremiz
Emine Danis; ugagin pitot tdplerinin kilifla kapali oldugunu fark
eder. Kokpiti uyarmaya calisir ancak ¢abalarini kaptan pilot fark
edemez. Hareket memuremiz, ugak hareket etmeden saniyeler
once, burun kismindaki kilifi ¢ikarir ve ucagin éntine gecerek
kaptan pilota gosterir. Bunun Uzerine durumun Onemini ve
aciliyetini anlayan kaptan pilot, ucagin kapilarini acar.

Diger kiliflar toplanir, son kontrollerin ardindan ucak emniyetle
ispanya'ya dogru havalanir. Hareket memuresi Emine Danlis,
olasi bir faciayr onleyen mesleki basarisiyla Sivil Havacilik Genel
MadUrlidgu Toplumsal Cinsiyet Dengesi Gelistirme Komisyonu
tarafindan Kadinin Havacilik Emniyetine Katkisi Oduli'ne layik
gorilmustar.

iste havaci kadinlarimizin sagduyusu!

iste havac kadinlarimizin dikkati, cesareti ve glizel yiiregi!

In November 2017, the cockpit team of the Serbian national private
plane going from Bursa Yenisehir Airport to Spain makes the final
controls on the plane. Emine Danis, our dispatcher, notices that the
pitot tubes of the plane are covered while there are three passengers
of Italian and Spanish nationality and three crewmembers of
Serbian nationality on the plane which is about to take off. She tries
to warn the cockpit, but the pilot cannot recognize her efforts. Our
dispatcher goes in front of the plane, removes the covering on the
plane’s nose and shows it to the captain pilot shortly before the
plane moves. Thereupon, the captain pilot who understands the
importance and urgency of the situation opens the doors of the
plane. The other sheaths are gathered, and after the last controls,
the aircraft safely takes off towards Spain. The dispatcher Emine
Danis was awarded the Women's Contribution to Aviation Safety
Award by the Gender Balance Development Commission of the
Directorate General of Civil Aviation with her professional success
in preventing a possible disaster.

Here is the common sense of our women of aviation!

Here is the attention, courage, and kindness of our women of
aviation/!

N
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Sayin Misafirler,
Dederli Konusmacilar,

8 Mart Dinya Emekci Kadinlar GUni ve ayni zamanda,
8 Mart Havaa Kadinlar GUnU  cercevesinde havaciigin
gelecedinin sekillendirilmesinde kadin katkisinin artirilmasi
ve bu konuda farkindalik yaratmak amaciyla hazirlanan
sempozyumumuzun sonuna geldik. Bir kez daha dederli
konusmacilarimiza ve siz  konuklarimiza tesekkdrlerimizi
sunuyorum. Umuyoruz ki bu sempozyum, sivil havacilik
sektériinde calisanlar arasindaki cinsiyet dengesi ile firsat
esitligi konusunda farkindalik yaratacak ve arzu
eden esitlik ginden giine geliserek saglanacaktir.
Bu kapsamda yayinladigimiz “Sivil Havacilikta
Toplumsal Cinsiyet Dengesi Gelistirme Talimati
(SHTTCD)'na gdre, Genel Mudurlagimizin
ve Ozel sektorln temsilcilerinden olusacak ve
mevcut gegici komisyondan gorevi devralacak
Toplumsal  Cinsiyet Dengesi Gelistirme

yapilacak etkinlikler ile bu etkinliklerin hedefleri
belirlenecektir. Toplumsal Cinsiyet Dengesi
Gelistirme Komisyonu, sektor kuruluglarr ile

Komisyonu  marifetiyl; tim yil  boyunca 4‘1\ i'n..

i birligi yapabilecek ve gerekli goérdiginde
bu kuruluslara gorev Onerebilecektir. Ayrica

Komisyon, bu kapsamda yapilacak faaliyetleri
destekleyecek ve tesvik edecektir. Sivil Havacilik

Genel MUdurlagu olarak, sivil havacilik sektoriinde kadinlarin
katiiminin, sektordeki saylr ve seviyelerinin giinden glne
artmasini istiyoruz. Bu konudaki calismalari ve bu calismalara
katilarak gelistirilmesini  sadlayanlari da destekledigimizi
bir kez daha belirtmek istiyoruz. "Kadin Yikselsin!" temal
bu sempozyum ile kadinlarin toplum igerisinde ekonomik
varliginin strddrdlebilmesi ve toplumsal yasamda kadin-erkek
esitliginin  saglanabilmesi ve o©zellikle kadinlarin havacilikla
ilgili alanlarda egitim ve 6gretime tegvik edilmesi igin yaratilan
farkindaligin yasatilmasini umut ediyorum. Yapilacak yeni
projeler dogrultusunda bu hassasiyetlerin canli tutulmasini
diliyorum.

Bu vesile ile tekrar, 8 Mart Havaci Kadinlar GUntimuzua kutluyor,
bu sempozyumda emedi gecenlere tesekkilr ediyor, hepinizi
sevgi ve sayglyla selamliyorum.

N
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Dear Guests,
Valuable Speakers

We have come to the end of our symposium, which was organized
to increase the contribution of women and raise awareness to
shape the future of aviation on 8 March Women’s Day and 8
March Aviator Women's Day. Once again, | would like to thank our
valuable speakers and our guests. We hope that this symposium
will raise awareness of gender balance and equal opportunity
among those working in the civil aviation sector and the desired
equality will be ensured day by day. According to the 'The
Gender Balance Development Commission in Civil
Aviation (GBDCCA)" published in this context,
by means of the Gender Balance Development
Commission which will consist of representatives
of our Directorate General and private sector
and will take over from the current temporary
commission, the activities to be held throughout
the year and the objectives of these events will
be determined. The Gender Balance Development
Commission will be able to collaborate with the
sectoral institution and offer duties to them
if necessary. In addition, the Commission will
support and encourage the activities to be carried
out in this context. As Directorate General of Civil
Aviation, we want to increase the number and
women’s participation in the civil aviation sector,
day by day. We would like to point out once more that we support
the studies in this area and the participants in these activities. |
hope that this symposium, entitled “Let Women Soar!”, will enable
women to maintain their economic presence in society and to
provide gender balance in social life and to raise the awareness
created especially for encouraging women in aviation-related
fields of education and training. | wish these sensitive points will
be kept alive in accordance with new projects which will be made.
On this occasion, | celebrate the Aviator Women's Day once again
on 8th March and | thank all of you for your hard work in this
symposium, and | greet you all with love and respect.

Ozgii SARIUNAL
Sektorel Dlizenleme ve Egitim Daire Bagkani V.
Deputy Head of Sectoral Regulation and Education



SEMPOZYUM BILDIiRi RAPORU
ASSERTION REPORT OF THE SYMPOSIUM

Sivil Havacilik Genel Mudurligu (SHGM) tarafindan, 2018 yili
itibariyle Toplumsal Cinsiyet Dengesi Gelistirme Komisyonunun
(TCDGK) kurulmasi karari alinmis ve bu amacla;

a) Sivil havacilik sektdriinde, toplumsal cinsiyet dengesini
izlemek ve gelisimini saglayacak oneriler gelistirmek;

b) Havacilik meslekleri seciminde cinsiyetler icin firsat esitligi
yaratilmasina yonelik calismalar yapmak;

c) Ozellikle kadinlari havacilikla ilgili alanlarda egitim ve
ogretime tegvik etmek

Gizere 28 Subat 2018 tarihinde “Sivil Havacilikta Toplumsal Cinsiyet
Dengesi Gelistirme Talimati” yayimlanmistir.

Her yil belli hedefler ve temalarla yapilmasi planlanan sistematik
faaliyetlerin ilki; Havaciikta Toplumsal Cinsiyet Dengesi
Gelistirme Komisyonu tarafindan dizenlenmis, Havacilik
Alaninda Toplumsal Cinsiyet Dengesi Gelistirilmesi Sempozyumu
basligi ve "Kadin Yikselsin!" temasiyla 8 Mart 2018'de Ankara'da
gerceklestirilmistir.

Sempozyuma;
* Ulastirma, Denizcilik ve Haberlesme Bakanligi Makami;

e Ulastirma, Denizcilik ve Haberlesme Bakanliginin havacilik
alaninda faaliyet gdsteren badli, ilgili ve iliskili kuruluslarindaki
lst dlzey yoneticileri ve secilen kadin yoneticileri/calisanlari ile

* Havacilik ekosisteminden gorev yapan kurum ve kuruluslarin
st diizey yoneticileri ve secilen kadin yoneticileri/calisanlari
davet edilmistir.

Boylelikle havacilik alaninda goérev yapan karar vericiler ve
calisanlarin ayni platformda bir araya getirilmesi, havacilik
ekosisteminin cesitli alanlarinda karsilasilan sorunlarin ve bu
sorunlara dair ¢6zUm oOnerilerinin tUm paydaslar tarafindan
anlasilmasi ve gerekli tedbirlerin alinarak “Havacilik alaninda
toplumsal cinsiyet dengesi gelistirilmesi” hususunda farkindalik
yaratilmasi hedeflenmistir.

Directorate General of Civil Aviation (DGCA) has decided to establish
the Gender Balance Development Commission (GBDC) by 2018 and
for this purpose, “Instruction of Gender Balance Development in Civil
Aviation” has been published in order to

a) Follow the gender balance in the civil aviation sector and to
develop proposals for its development;

b) Do studies to create equality of opportunities for genders in
the selection of aviation professions;

¢) To encourage especially women in education and training areas
related to aviation

The first of the systematic activities planned to be done with certain
targets and themes every year is organized by the Gender Balance
Development Commission in Aviation and the Symposium on
Gender Balance in Aviation was held in Ankara on March 8, 2018,
with the title “Let wWmen Soar!”.

* Ministry of Transport, Maritime and Communications,

e Senior executives and selected women managers/employees
of the Ministry of Transport, Maritime Affairs and Communications
in its bound, related and relevant organizations

* Senior executives and selected female executives/employees of
agencies and organizations invited from the aviation ecosystem
have attended the symposium.

In this way, it is aimed to raise awareness of “Gender Balance
Development in the field of aviation” by bringing decision makers
and employees working in the field of aviation together on the
same platform, understanding the problems encountered in
various areas of the aviation ecosystem and proposing solutions
to these problems and taking necessary precautions by all the
partners.
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Bir glin stiren sempozyum; bir cagrili konugsmaci sunumu, iki panel ve bir
akademik sunum etkinligine ev sahipligi yapmistir.

* Cagrill Konusma — Sivil Havacilik Genel Miidiir Vekili Bahri KESICi
* 1. Panel Oturumu — Ses Ustii Ucan Kadin Havacilar

* 2. Panel Oturumu — Kariyerinde Ucan Havaci Kadinlar

* Akademik Sunum — Turk Sivil Havaciliginda Kadin

S6z konusu etkinlikler yogun katiimlarla gergeklestirilmistir. Ele alinan
temalar kapsaminda ydrdtilen paylagimlar, havacilik sektoéréintin éncti
kadinlarinin nezdinde sektoriin tlim emek verenlerine yeni gorevler
tanimlamustir,

Sempozyum boyunca gerceklestirilen panel sunumlari, bildiriler, yapilan
tartismalar, akademik sunumlar, dederlendirmeler, oturum ozetleri ve
katkilar sonucu elde edilen bulgular ve 6neriler asagida 6zetlenmektedir.

* Ozelde havacilik alaninda, genelde ise kadinin toplumdaki yerinin
pekistirilmesi adina atilacak adimlarda ¢rnek bir bakis acisi gelistirmek
zaruri bir ihtiyactir.

* Toplumsal cinsiyet dengesinin gozetilmesi ve gelistirilmesi adina
vizyoner ybnetim ve yonetici ihtiyacina yonelik aktif calismalar
yapilmalidir.

e Kadin calisanlarin erkek calisanlara gore yetilerini daha fazla
ispat etmeye ihtiyagc duyuyor olmalarn karsisinda bu ihtiyac
ortadan kaldiracak yonelimler gelistirilmeli, farkindalik etkinlikleri
dizenlenmelidir.

e Havacilk mesledinde kadin ve erkek ayriminin belirgin olmasi
yargisina karsi esitlikci bir vizyonla hareket edilmelidir.

* Toplumsal cinsiyet dengesi hedefinin gerceklesebilmesi icin sorunun
temeline inilmeli, aile ici editimden baslamak suretiyle toplumsal
cinsiyet dengesine vurgu yapilmali ve cinsiyetci sdylemlerden uzak
durulmalidir.

* Havacilik sektoriindeki is alanlarina yonelik genel bakis agisinin
cinsiyetlere gore dedil bireysel yetiler ve basarilara gore gelistirilmesi
gerekmektedir.

* Havacilik sektorinde calisan kadinlarin mesleki yeterliliklerini
gelistirmek ve yetkinliklerini artirmak amaciyla kurum/kuruluslar
daha etkili ve yeterli egitim politikalari yGrttmelidir.

* Havacilik sektoriinde kadinlarin aktif sekilde desteklenmesi amaci
kapsaminda, Anadolu'da havaciiga ilgi duyan kiz cocuklarimiz
havacilik editimi icin tesvik edilmeli ve onlarin hayallerine destek
olacak burs fonlari olusturulmalidir.

* Kiz cocuklarimizin havacilik meslegine kazandirilmalari tegvik etmek
icin, Sivil Havacilk Genel Madurlagt onctliglinde Universitelerde
ve havacilik isletmelerinde havacilik kariyerleriyle 6rnek olmus,
mesledinde 6ncl kadin galisanlarin yer alacagr bir mentorluk sistemi
hayata gecirilmelidir.
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The symposium which lasted a day hosted an invited speaker presentation,
two panels, and an academic presentation.

* The Invited Speech - Acting Director General of Civil Aviation Bahri
KESICI

* Panel Session 1- Aviatrices Flying Supersonic

e Panel Session 2 - Aviatrices Flying High in Their Career

* Academic Presentation - Women in Turkish Civil Aviation
These activities were held with active participation.

Communions that are carried out within the scope of the themes
discussed have defined new tasks for all laborers in the sector under the
guidance of the leading women of the aviation industry.

Findings and suggestions obtained after panel presentations,
notifications, discussions, academic presentations, evaluations, session
summaries and contributions during the symposium are summarized
below.

e [t is an indispensable necessity to develop an exemplary perspective
specifically in the field of aviation and to reinforce women’s place in
the society in general.

* Active studies for visionary management and executive needs
should be done in order to monitor and develop gender balance.

e Tendencies should be developed and awareness activities should be
organized to abolish that women need to prove their competence
compared to male employees.

* In the aviation profession, an equalitarian vision should be taken
against the judgment of the evident distinction between men and
women.

* In order to achieve the goal of gender equality; it is necessary to get
to the root of the problem, to emphasize gender equality by starting
from family education, and to stay away from sexist discourses.

* An overview of the business areas in the aviation sector needs to
be developed according to individual capabilities and success, not
genders.

e Institutions/organizations should pursue more effective and
sufficient education policies in order to improve the proficiency
of the women working in the aviation sector and to increase their
competencies.

* Qur girls in Anatolia, who are interested in aviation, should be
encouraged and scholarship funds should be created to support their
dreams on behalf of aviation education.

* Girls should be encouraged to be brought in aviation occupations.
In addition, there should be a mentorship under the guidance of the
Directorate General of Civil Aviation. The mentorship where leading
female employees will be involved will exemplify aviation careers at
universities and aviation enterprises.



Havaci kadinlarimiz, ulusal havaciigimizin bugline gelmesi
icin emek harcamis ve sektorin ilerlemesinde dnemli bir rol
Gstlenmislerdir. Sempozyumumuz; havacilikta toplumsal
cinsiyet dengesinin gelisimine katki saglayan basarili havaci
kadinlarimizin - mesleki deneyimlerini ve meslege dair
Onerilerini; kendi basari dykulerinden hareketle, ylkselmekte
olan kadinlarla paylasmasina ev sahipligi  yapmistir.
Sempozyumumuzun bundan sonraki yillarda da SHGM-TCDGK
himayesinde, ulusal havacilik ekosisteminde yer alan birlikler,
kurum ve kuruluglar tarafindan farkli temalarla strddrtlmesi
ve geleneksel hale getirilmesi amacglanmaktadir. Ayrica,
gerceklestirdigimiz bu ilk ve 6ncl sempozyumun sonraki
yillarda yapilacak etkinliklere de cesitli yonleri ile rehber
olmasi beklenmektedir. Strekliligi olan sempozyum ciktilarinin
takipgisi olmak ise temel hedeflerimiz arasindadir.

Katilimlariniz igin tesekkdrlerimizi sunuyor, baska bir bilimsel
etkinlikte bir arada olmay: diliyoruz.

Havacilik Alaninda
Toplumsal Cinsiyet Dengesi Gelistirilmesi
Sempozyumu
8 Mart 2018

X >

Our women of aviation have worked hard to bring our national
aviation to these days and have played an important role in
the advancement of the industry. Our symposium has hosted
the aviator women contributing to the development of gender
balance in aviation to share their professional experiences,
suggestions, and success stories with women who are soaring. In
the following years, our symposium is aimed to be carried out by
the associations, institutions, and organizations in the national
aviation ecosystem under the auspices of DGCA-GBDC with
different themes and it is aimed to be traditional. In addition,
it is expected that this first and leading symposium we have
realized will be guided by various aspects in the activities to be
carried out in the following years. Being a follower of symposium
outputs with continuity is among our main objectives.

We would like to thank you for your participation and wish to be
together in another scientific event.

Havacilik Alaninda
Toplumsal Cinsiyet Denge

Gelistirilmesi




Sempozyumu
8 Mart 2018
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Toplumsal Cinsiyet Dengesi Gelistirilmesi
Sempozyumu
EaMart 2018

I
A
Gc®

Havacilik Alaninda
Toplumsal Cinsiyet Dengesi Gelistirilmesi
Sempozyumu
8 Mart 2018

Havacilik Alaninda
léplumsal Cinsiyet Dengesi Gelistiriln
Sempozyumu -

Havacilik Alaninda
Toplumsal Cinsiyet Dengesi Gelistirilmesi
Sempozyumu
8 Mart 2018




Komijs
(<} Yo
«© 7

oengesi Ge,.
X //§

*Q

%
%3 jesuund®”

A
Jl

Havacilik Alanind
n

Toplumsal Cinsiyet [

g =
x =
= =
Z 5
g £
=22
= -
s E
E =
s
o
s =3
_ = =

I[("
ik
T
~

£
m \
[
w_
b
§
L
%

<4t



]S

listirilmesi

J

wivmac

-

“ i lo;

-®
W |

<45>



L 4

Bir L‘O/zolum aynr amaca biitiin kadwnlar. ve @rk@k[@r'y[@ beraber yiirimez
ise ilerlemesine teknik olarak imkdn ve bilimsel olarak ihtimal yoktur.

7fav society does not march towards its goal with all its women and men together,
it is not technically possiblz and scientifically probable for such country to deydop.
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