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ILETISIM BILGILERI
Contact Us

CAGRI MERKEZI CALLCENTER

REZERVASYON HATTI (*) 08882281212
KAYIP ESYA 08502500224

ALMANYA BILET HATT|-GERMANY TICKET LINE 069120063505
INGILTERE BILET HATTI- UK TICKET LINE 03333003500

FRANSA CAGRI MERKEZI- UK 0170060140

ITALYA-ITALY 0645226034

ISPANYA BILET HATTI- SPAINTICKET LINE 911123877
HOLLANDA-NETHERLANDS 0202626924

NORVEC-NORWAY 21959265

DANIMARKA - DENMARK 78774491

ISVEC-SWEDEN 0840308782

BIRLESIK ARAP EMIRLIKLERI - UNITED ARAB EMIRATES 043578128
LUBNAN BILET HATTI - LEBANON 01369869

ISVICRE BILET HATTI - SWITZERLAND TICKET LINE 0445510018
UKRAYNA BILET HATTI - UKRAINE TICKET LINE 0800505510
GURCISTAN BILET HATTI - GEORGIA TICKET LINE 0322400040
ROMANYA BILET HATTI - ROMANIA TICKET LINE 0213079175

IRAK (ERBIL) BILET HATTI - IRAQ (ERBIL) TICKET LINE 07508955020
KOSOVA BILET HATTI PBX - KOSOVO TICKET LINE PBX 038225810
KAZAKISTAN BILET HATTI - KAZAKHISTAN TICKET LINE 07508955020
AVUSTURYA BILET HATTI - AUSTRIA TICKET LINE 012675322
ISRAIL BILET HATTI - ISRAELTICKET LINE 037208299

KUVEYT BILET HATTI -KUWAIT TICKET LINE 22447709
BAHREYN BILET HATTI - BAHRAIN TICKET LINE 17212033

KATAR BILET HATT| -QUATAR TICKET LINE 44421807 /44420961
AZERBAYCAN - AZERBATJAN 0125980598 /0705980598,/ 0555980598
/0505980598

MISIR (HURGHADA/ SHARM EL-SHEIKH )- EGYPT TICKET LINE
01006038901/01000068070

RUSYA-RUSSIATICKET LINE +74996092878
KKTC-NORTHCYPRUS 00908502506777

DIGER ULKELER-OTHERCOUNTRIES 00908502506777

TEMSILCILIKLERIMIZ OURAGENTS
GURCISTAN - GEORGIA 00995322400040
LUBNAN - LEBANON 009611369869
ITALYA-ITALY 0645226934 ()
UKRAYNA-UKRAINE 00380800505510
ROMANYA-ROMANIA 0040213079175
KOSOVA-KOSOVO 0038138225810
KAZAKISTAN -KAZAKHSTAN 0077272731717
KUVEYT-KUWAIT 0096522447709

BAHREYN - BAHRAIN 00973-38817488
KATAR-QATAR 009744421807

ABD-USA 00908502506777

KANADA - CANADA 0090850250 6777

B. ARAP EMIRLIKLERI - UAE 0097143578128
IRAK (ERBIL) - IRAQ (ERBIL) 009647508955020
AZERBAYCAN-AZERBALJAN 0099412/70/55/50 5980598

(*) 0888 228 12 12 numaramiz tiim kullanicilar icin (Tiirk Telekom mobil,
Tiirk Telekom ev telefonu, Turkcell, Vodafone) iicretlendirme periyodu
(vergiler dahil) saniye olarak hesaplanip DK 1,5/ TL olarak operatbriiniiz
tarafindan faturaniza yansitilacaktir.

(**) Operasyonel nedenlerden dolayi yasanan sefer iptalleri ve sefer saat
degisiklikleri icin 0850 250 67 02 numaramiz Tiirk Telekom'a ait sabit
hatlardan yapilan aramalarda DK/ 0,1459 TL olarak iicretlendirilir.

GSM abonelerinin tarifesindeki sabit hat veya her yone dakikalarindan
diisiiriiliirken, tarifede dakika kullanimi yok ise kullanilan operatériin
sabit arama iicretine gore faturalandinlmaktadr.

(***) Italya'da, calisma saatlerimiz Pazartesi-Cuma 09.00 - 13.00 ve
14.00 - 18.00 saatleri arasindadir.

(****) Ucretlendirme operatériiniiz tarafindan belirlenen mobil tarife
iizerinden uygulanacaktir.

(*) Calls to our 0888 228 1212 number from all network providers (Turk Telekom
mobile, Turk Telekom landline, Turkcell, Viodafone) are calculated on a second-by-
second basis at a rate of 1.5TL per minute (taxes included) and will be reflected in the
bill from your provider.

(**) If there has been a cancellation or changes due to operational reasons, you can
call us at 0850 250 67 02. Calls are 0,1459 TL per minute from Turk Telekom landlines.
Mobile charges vary according to network operator, but if you have a package which
includes an allowance for minutes, your call will be covered by those

(***)In Italy, our working hours are between 09.00-13.00 and 14.00-18.00 from
Monday to Friday.

(****) Charges will be applied by your network provider based upon your mobile
calling plan.

FLYPGS.COM Magazine, Pegasus Hava Tasimaciligi A.S. adina Group Medya ve Bilgi
Teknolojileri A.S. tarafindan T.C. yasalarina uygun olarak yayimlanmaktadir.
FLYPGS.COM Magazine'in isim ve yayin hakki Pegasus Hava Tasimaciligi A.S.'ye

aittir. Dergide yayimlanan yazi, fotograf veilliistrasyonlarin her hakki saklidir. Kaynak

gosterilmeden alinti yapilamaz. Yazilarin sorumlulugu yazarlara, yayimlanan ilanlarin
sorumlulugu ise sahiplerine aittir.

FLYPGS.COM Magazine is published for Pegasus Airlines by Group Medya ve Bilgi Teknolojileri Inc.

inaccordance with the laws of the Turkish Republic. The name and publishing rights of

FLYPGS.COM Magazine are held by Pegasus Airlines. All rights are reserved that pertain to

the written materials, photographs and illustrations published in the magazine. Nothing in this

magazine may be borrowed or reproduced without full credit being given to the source. The

wrltten materlals are the sole responsibility of each of the writers, and the advertisements
lished in the inearethesoler ibility of each advertiser.




— HABER / NEWS —

Sivil
Havacilik
Genel

Miudurlagu
Toplumsal Cinsiyet

Dengesi Gelistirme
Komisyonu

Havacilik sektoriindeki kadin-erkek cahisanlar
arasinda orantisiz bir dagilhim oldugu biliniyor.
Bu tablo, sivil havacilikta “Toplumsal Cinsiyet
Dengesi” gelistirilmesi konusunda neden daha
sistematik bir caba gosterilmesi gerektigini
gozler oniine seriyor. Mustafa Kemal Atatiirk’iin
de soyledigi gibi “Bir toplum, ayn1 amaca biitiin
kadinlar1 ve erkekleriyle beraber yliriimezse
ilerlemesine teknik olarak imkan ve bilimsel
olarak ihtimal yoktur”.

Toplumsal Cinsiyet Dengesi Gelistirme
Komisyonu (TCDGK); Sivil Havacilik Genel
Miidirliigii (SHGM) biinyesinde, 2018 y1lh basinda,
Tiirk Sivil Havacilik sektoriinde toplumsal

cinsiyet dengesini gelistirmek, toplumsal cinsiyet
dengesini izlemek ve gelisimini saglayacak dneriler
gelistirmek, havacilik meslekleri seciminde cinsler
icin firsat esitligi yaratilmasina yonelik caligmalar
yapmak, 6zellikle kadinlar1 havacilikla ilgili
alanlarda egitim ve 6gretime tegvik etmek {izere
kuruldu. Komisyonun temel gorev ve hedefleri
arasinda; iilkemizde ve yurt disinda konuyla ilgili
diizenlenen kiiltiirel ve sosyal faaliyetleri yakindan
izleyerek havacilik endiistrisinin bu alandaki
gelisimine katki saglamak, cinsiyet esitli§ine dikkat
cekecek entelektiiel, kiiltiirel ve sosyal etkinliklerin
cercevesini belirlemek, tarihten giiniimiize
kadinlarin havacilik sektoriine katkisina dikkat
cekmek ve sektorde kadmlarin calisma firsatlarina
yonelik farkindalig artirmak, kadinlarin havacilik
alaninda niceliksel ve niteliksel rollerinin ve
etkinliklerinin gelistirilmesi amaciyla sivil
havacilik sektériinde igbirliklerini tesvik etmek yer
aliyor. Komisyonun Danisma Kurulu'nda Pegasus
Hava Yollarr'nin Ticaret Birimi'nden Sorumlu
Genel Miidiir Yardimeis Giiliz Oztiirk de gérev
aliyor.
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8 Mart 1910 tarihinde dinyadaki ilk pilot
sertifikasini alan kadinin anisina, TCDGK
kararina uygun olarak, 8 Mart'iigine alan
haftanin tamami Turk Sivil Havacihgi'nda
“Havaci Kadinlar Haftasi (Pazartesi giniinden
Pazar glintine kadar)" olarak kabul edilmekte
ve kutlanmaktadir.

In line with a GBFC decision, Turkish Civil
Aviation has recognised the week that
includes March 8 (Monday through Sunday)
as Women Aviators Week, which is celebrated
in honour of the first woman in the world to
receive a pilot certificate on March 8, 1910.

CIVIL AVIATION GENERAL
DIRECTORATE GENDER BALANCE
FOSTERING COMMISSION

THE GENDER DIFFERENCE IN
EMPLOYMENT RATES IN THE AVIATION
SECTOR IS SOMETHING THAT IS WELL
KNOWN. AS THIS TABLE CLEARLY
SHOWS, THERE IS A NEED FOR MORE
SYSTEMATIC EFFORTS TO ACHIEVE
GENDER PARITY IN THE FIELD OF CIVIL
AVIATION. IN THE WORDS OF MUSTAFA
KEMAL ATATURK, “IF ALL THE WOMEN
AND ALL THE MEN OF A SOCIETY DO
NOT WORK TOWARDS THE SAME GOAL,
THEN PROGRESS IN THAT SOCIETY IS
TECHNICALLY AND SCIENTIFICALLY
IMPOSSIBLE.”

THE GENDER BALANCE FOSTERING
COMMISSION [GBFC] OF THE
GENERAL DIRECTORATE OF CIVIL
AVIATION (SHGM] WAS FOUNDED
AT THE START OF 2018 WITH THE
AIMS OF IMPROVING THE GENDER
BALANCE IN TURKEY’S CIVIL AVIATION
SECTOR, OBSERVING AND MAKING
RECOMMENDATIONS TO ENSURE
PROGRESS IN TERMS OF GENDER
BALANCE, ENGAGING IN ACTIVITIES
DESIGNED TO CREATE EQUAL
PROFESSIONAL OPPORTUNITIES
FOR MEN AND WOMEN IN THE

AVIATION SECTOR, AND ESPECIALLY
TO ENCOURAGE WOMEN TO

UNDERGO EDUCATION AND TRAINING
IN AVIATION-RELATED FIELDS.
AMONG THE COMMISSION’S MAIN
RESPONSIBILITIES ARE KEEPING
ABREAST OF THE CULTURAL AND
SOCIAL ACTIVITIES IN TURKEY AND
ABROAD AND ENSURING THAT THE
AVIATION INDUSTRY IS INVOLVED IN
PROMOTING GENDER EQUALITY WITHIN
THE FRAMEWORK OF INTELLECTUAL,
CULTURAL AND SOCIAL ACTIVITIES;
RAISING AWARENESS ABOUT THE
PARTICIPATION OF WOMEN IN THE
AVIATION SECTOR, BOTH PAST

AND PRESENT, AND ABOUT THE
EMPLOYMENT OPPORTUNITIES THAT
THE SECTOR OFFERS TO WOMEN;
AND ENCOURAGING COOPERATION
WITHIN THE CIVIL AVIATION SECTOR
IN DEVELOPING THE QUALITATIVE
AND QUANTITATIVE PARTICIPATION OF
WOMEN IN THE SECTOR IN TERMS OF
BOTH ROLES AND RESPONSIBILITIES.
AMONG THE MEMBERS OF THE
COMMISSION’S ADVISORY BOARD

IS PEGASUS AIRLINES CHIEF
COMMERCIAL OFFICER GULIiZ 0ZTURK.



“iginde bulundugumuz gagin, toplumda cinsiyet esitligi igin
hir ddntim noktasi olmasi gerektigine, hem bireysel hem de
kurumsal olarak ylrekten inaniyorum. 10 yil agkin hir stiredir
calismakta oldugum Pegasus Hava Yollari; her sektérde ve
her duzeyde ekoanomik yasamin iginde yer alabilmelerini
saflamak amaciyla kadinlarin gliclenmesini hedefleyen ve
6zel sektortn klresel diizeyde en énemli girisimlerinden

hiri olan Kadinin Guglenmesi Prensipleri (Women's
Empowerment Principles - WEPs] platformunu imzalayanlar
arasinda yer aliyor. TUrkiye’de bu platforma katilan ilk hava
yolu sirketi olduk ve bununla gurur duyuyoruz. Bu imza ile
Kadinin Guglenmesi Prensipleri’ni, ydnetim kurulu odasindan
isyerlerine ve tedarik zinciri Gzerinden topluma varana kadar
her noktaya dahil etme ve uygulama konusundaki niyetimizi
ortaya koyduk. Kadinin Guglenmesi Prensipleri cergevesinde,
toplumsal cinsiyet esitligini ilerletecek sirket politikalari
olusturmaya yonelik yonelik ilkelere agikga taahhut verdik.
Sivil Havacilik Genel Midurligt Toplumsal Cinsiyet Dengesi
Gelistirme Komisyanu’nun bir Gyesi olarak da kadinlar
arasinda havaciliktaki firsatlar hakkinda farkindaligin
artiriimasi, kadinlarin havaciliktaki niceliksel ve niteliksel
rolt ve etkinliginin gelistirilmesi icin caligmalarimizi
haglattik. Ben de bu ilkeler 1siginda, Gzerime dlsen gorevi
layikiyla yerine getirmeye galisiyorum. Ote yandan, toplumsal
cinsiyet esitligi ve kadinin sosyal ve ekonomik yasama
katihmiyla ilgili, 6nce bireysel sarumluluklarimizin farkina
varmamiz gerektigini dstntyorum.”

“In the age in which we are living, | strongly believe, both
personally and as a company, that we need to turn a corner in
terms of gender equality. I've worked at Pegasus Airlines for
over 10 years. We are one of the signatories to the Women'’s
Empowerment Principles (WEPs] platform, one of the most
important private-sector global initiatives for empowering
women with the goal of ensuring their participation in
economic activity in every sector and at every level. | am proud
to say that we are the first airline in Turkey to participate in
this platform. This signature is a testament to our intent to
ensure the implementation of the Women’s Empowerment
Principles in every area, from the boardroom to the workplace,
and through the supply chain to society at large. Within the
framework of the Women’s Empowerment Principles, we've
made a clear commitment to principles aimed at establishing
corporate palicies that will improve gender equality. As a
member of the Gender Balance Development Committee

of the General Directorate of Civil Aviation, we have started
to undertake activities aimed at raising awareness about

the opportunities available to the women in aviation and
developing the roles and responsihilities of the women in

the sector, both qualitatively and quantitatively. |, too, am
working on performing the duties that have hefallen me in
light of these principles to the best of my ability. At the same
time, | think we all need to be aware of the responsibilities
that befall us as individuals in relation to gender equality and
the participation of women in social and economic life.”

B HTTP://WEB.SHGM.GOV.TR/TR/SHGM-CALISMA-GRUPLARI/5771-SIVIL-HAVACILIK-GENEL-MUDURLUGU-TOPLUMSAL-CINSIYET-DENGESI-GELISTIRME-KOMISYONU
HTTP://WEB.SHGM.GOV.TR/EN/HEADLINES/56839-DGCA-TO-ORGANIZE-EVENTS-TO-DEVELOP-GENDER-BALANCE-IN-AVIATION
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